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reducing family disputes that arise after the loss of parents
By: Kristen Traiser, Attorney and Toni M. Sandin, CPA, Attorney; Sandin Law, LTD
This probably goes without saying, but not
all families are created equally. The family
structure and relationships amongst family members varies so significantly from one
family to the next, that it can be difficult to
determine when or if a disagreement amongst
family members will arise. Unfortunately,
these disagreements tend to become amplified after the passing of mom and dad, who
are often the glue holding the family together.
Additionally, underlying issues amongst family members usually do not go away after the
death of a loved one. Sadly, this is particularly true in situations where money and assets
are involved.
There are times where you, depending upon
your clients’ circumstances, may be able to
identify when your clients’ family may be at
high risk of disputes after your clients’ passing. In identifying these situations, you can
offer your clients help in hopefully mitigating
these disputes with appropriate advising and
planning.
Reasons for Conflict
Types of Assets : There are different types
of assets that clients may have that can lead
to conflict among the clients’ heirs after the
death of the client. This could be due to the
uniqueness of the asset, different income tax
treatment for the asset, the sentimental value
of the asset to the clients and their heirs, or
some other cause. In your practice, as your
clients’ CPA, you are aware of the clients’
assets and can identify when ownership of
certain assets may lead to a higher risk of dissension among the clients’ heirs after death.

Farmland: For example, a client that operates a farming operation and owns farmland
may face difficulties in determining how best
to transfer that farmland to heirs (and could
cause arguments among the clients’ heirs),
especially where one or more heirs participate
in the farming operation while others do not.
The client may wish for the heir(s) participating in the farming operation to receive the
farmland, as well as assets used in connection
with the farming operation, in order for the
heir(s) to continue the farming operation after
the clients’ death. Unfortunately, in many circumstances, the clients may lack other assets
sufficient to equalize the distribution to those
heirs that are not involved in the farming
operation.
The farming heirs may find it difficult or impossible to successfully continue the farming
operation after the death of your clients without receiving the farmland. Additionally, the
non-farming heirs may desire the farmland as
a good income-producing asset (by renting the
farmland out) or may have a sentimental connection to the farmland despite not actually
farming the land themselves.
Various techniques can be used in structuring
a distribution of farmland to promote the continuation of the farming operation by the next
generation while still including or compensating the non-farming heirs.  A qualified estate
planning attorney, working in conjunction
with yourself, can provide available options
and formulate a plan to accomplish your clients’ goals and wishes in this regard.
Lake Home: Another asset that can cause
tension among heirs is the family lake home.
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Frequently, a lake home is the location where
the family members who are separated by
geographic distance can come together as
a family. Therefore, it is likely that each
member of the family has a special connection to the lake home and holds sentimental
value to the family. The challenge with lake
homes is that it can be difficult for many heirs,
who each have a family of their own, to own
and share a lake home. In some instances, it
may make more sense for one of the clients’
heirs to receive the lake home, because that
heir has a greater opportunity for its use, has
ability to care for the property, and/or is in
a financial position to maintain the property
going forward.
A successful strategy for the transfer of a
lake home can be accomplished regardless
of whether your clients’ wish is for the entire
next generation to continue to own the property together, or in the alternative, your client
intends to transfer the lake home to one heir
in a way that treats the clients’ other heirs equitably.  Again, a qualified estate planning attorney, working in conjunction with yourself,
can provide available options and formulate
a plan to accomplish your clients’ goals and
wishes in this regard.
Continued on page 5
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meet our president

Dave Glennon, CPA
Current Position / Company: Partner Eide Bailly LLP

What is your background as a CPA? Career auditor at Eide Bailly;
I sat for the exam immediately after college graduation
(when it was only offered twice per year in paper!)
What led you to becoming the President of the ND CPA Society?
I first got involved with several society committees and was encouraged to join the
Board of Directors by several mentors that were and had been on the Society board.
What excites you most about being on the Society Board of Directors?
Staying connected to current changes in the profession and getting to know
CPAs from across the state.
What do you see are the biggest challenges facing the accounting
profession today? Embracing the speed of change with technology and
significant retirements of a long-serving generation
Where do you see the profession in five years?
Even more specialization serving clients both with services and with
industries. The changing legislative measures being discussed continues
to increase what CPAs in education, government, private industry, and
public practice are expected to know.
What are some of the biggest opportunities for young
CPAs today? Continuing to learn new skills and grow their knowledge.
What do you like to do outside of work?
Time with kids and their activities; lake time
What else, besides accounting do you enjoy learning?
Woodworking; there are always new techniques to learn and try
What do you read, watch or listen to every day?
We still get the local newspaper that I can read several days per week.
I usually catch some CNBC and Fox Business in the morning,
with some NFL network mixed in, especially if the Seahawks are winning!
It’s Sunday and you have a free afternoon. What are you doing?
At the lake (Sunday afternoons are always the nicest time of the weekend!)
or busy with family activities
What was your first job? Newspaper carrier – Grand Forks Herald
The Sunday papers used to be very heavy!
Why did you choose to become a CPA?
My aunt, who is 6 years older than me, was an auditor at a Big 8 accounting firm.
She explained her experiences when we would meet for holidays and had a big influence on my decision
to become a CPA.
Did you have any mentors who influenced you along your CPA journey? Too many to name; Eide Bailly
is full of mentors, but I’ve also had college professors, clients, and family give great advice along the way
Tell us about your family: Wife Patty (also a CPA), Lauren (14), Claire (11), Jack (9)
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Congratulations

To Our 2020 Board of Directors
Scholarship Winners!
Nicholas Effertz
School: Minot State University
Hometown: Velva, ND
I plan to graduate in Fall 2023 with a
double major in accounting as well as
marketing.

Abigail Aberle
School: North Dakota State University
Hometown: Fargo, ND
I plan to graduate with my undergrad
(accounting) in Spring 2021 and then
my masters (accountancy) in 2022.

Welcome to our

New Members

Cyle Cavett, Fargo
Sara Gilbertson, Fargo
Kelly Stehr, Williston
Emily Meissner, Grand Forks
Grace Onyinah, New town
Ashley Honl, Fargo
John Frosig, Fargo
Luke Amsbaugh, Wahpeton
NEW STUDENT MEMBERS:
Rachel Meacham, Circle Pines
Emily Smith, Moorhead
Jacob Castilllo, Mandan
Payton Muckle, Dickinson
Mckenzie Roy, Jamestown
Troydeh Pyne, Fargo
Miranda Letzring, West Fargo
Alicia Butterfield, Mandan

AICPA Leadership Academy Apply by May 31

The AICPA Leadership Academy continues to encourage
emerging leaders to volunteer at state and national levels.

Olivia Byerley
School: Minot State University
Hometown: Hazen, ND
I plan to graduate in May of 2022 with
my degree in Accounting & Managment.

The academy is scheduled for Oct. 24-28, 2021.
Applications due May 31, 2021. Apply at AICPA.org.
The CPA Society will sponsor the conference fee plus
travel expenses up to $500 for a ND candidate who is
accepted.

2021 Society Awards
Paige Rudnik
School: University of North Dakota
Hometown: Grafton, ND
I plan to graduate in December of 2021
with my Master of Accountancy

Treven Hopfauf
School: Dickinson State University
Hometown: Dickinson, ND
I plan to graduate in December 2021
with my Accounting degree and a
minor in leadership studies.

COLLEAGUES YOU CAN COUNT ON

CALL FOR NOMINATIONS

Nominate Someone Exceptional Today!

Lifetime Membership Award

This award is to recognize long-standing Society
participation. The recipient must be a CPA and retired
(not employed full time, and must be 60 or older).
Generally the award will be presented to a CPA who
has been actively involved over a number of years. To
nominate or apply for life membership, simply prepare
a brief recommendation letter and email it to the Society
office, mail@ndcpas.org. Nominations due May 15.

The Making a Difference Award

This award is available to recognize significant
contributions in community service or within education,
or service to the CPA Society. Recipients must be a CPA
and a Society member. Nomination forms are available at
ndcpas.org/awards and are due July 31.
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10 Questions and Answers on CPE Reporting
Sherre Sattler, Executive Director
This list is meant to pass along some
helpful information. Along the way,
I shall sprinkle in some blatant plugs
for Society education. For official
guidance, please visit www.ndsba.
nd.gov/Licensees/ for the details. Or
call the ND Board of Accountancy at
701-775-7100.
10. Why can’t I find the license
renewal on your website?
That’s because we are the CPA Society and not the Board of
Accountancy. The Society offers education, information, networking, and advocates on your behalf. The Board of Accountancy is the entity that licenses CPAs. But don’t worry, if you
call us by accident, we would be happy to chat with you and
pass along their phone number!
9. If I don’t have enough CPE by June 30, it’s not a big
deal, I can get an extension until October, right?
NOOOOOOO! An automatic CPE reporting extension NO
LONGER exists!!  Extensions will not be granted for incomplete CPE without Board review and disciplinary action will be
considered. What does this mean? The Board can assess disciplinary action as little as taking extra CPE courses or assess
fines up to $1,000 depending on the case.     
8. How much CPE do I need to report?
That depends . . . your best answer for this can be found at
https://www.ndsba.nd.gov/licensees/cpa-renewal-faq
7. When do the new CPE rules on ethics and the number of credits needed go into effect?
You will need to be in compliance with the new CPE reporting
rules by June of 2022. But remember that credits are counted
over a rolling 3-year period so credits you earn now will impact
your reporting in 2022!
6. Where can I find ethics programs?
Hopefully you have taken advantage of the Society’s free ethics
webinars in the past. We always try to include some ethics
credits in our conferences. You can earn 1.5 ethics credits in
the Management Conference. We also have several online options at https://ndcpas.org/Ethics-CPE-Opportunities
5. Will I get a paper license renewal form?
No. I’m told that a postcard was mailed in early April with
this information. All other notices will be by email. Now is
the time to add the Board to your safe senders list!  (Add the
Society and the ND DMV while you are at it.)
4. You watched a video that helped you immensely
with the PPP process. Does that count for CPE?
There is no question that you may have learned some very
important information on a video or in a magazine or through
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conversations with colleagues. The issues is, how is that measured? The question has been debated for many years. The
bottom line is in order for something to count for CPE it needs
to follow these guidelines.
The main factor in determining if a program qualifies is if it is a
formal program of learning which contributes directly
to professional competence. In addition,
A. Formal programs requiring class attendance qualify if:
1. an outline is prepared in advance and preserved;
2. the program is at least 1/5th credit hour in length (10”);
3. the program is conducted by a qualified instructor;
4. a record of registration/attendance is maintained.
B. Self-study programs may qualify if:
1. a syllabus is prepared in advance and preserved;
2. the program is at least 1/5th credit hour in length (10”);
3. it is offered / administered by an appropriate sponsor;
4. program materials are prepared by qualified authors;
5. records of registration & completion are maintained.
CPE programs are measured in 1/5th hour increments, with
1/5th hour of credit awarded for each 10 minutes of instruction. Fractional hours in a conference may be combined into
one program total. Only class hours or self-study equivalents,
and not preparation hours, are to be counted. Self-study can be
counted on an hour-for-hour basis if it meets the National CPE
Standards interactivity provisions. Programs offered by NASBA
CPE Registry sponsors qualify if they meet ND CPE requirements; NASBA registration is not mandatory.
3. I didn’t register for this webinar that my co-worker
was watching but it was interesting so I ended up
watching it, can I count that for CPE?
Umm No. See A. 4 above – a record of registration or attendance is maintained.
2. It’s been a crazy year, I’m way behind on my CPE . . .
can the Society help me find some options?
Why yes, we can! Our very popular Management Conference
takes place on June 21-23. There are 20 CPE available. We
have MANY online options available and if you really need a lot
we have some “all you can eat” unlimited options. Visit ndcpas.
org/cpe or call our office at 701-775-7111.
1. I can’t take another online class! Will the Society be
having ANY in person CPE?
We are trying!  As of now our summer variety pack will be in
person in Bismarck on June 8-9. I’m anticipating that we will
have room capacity limits and social distancing protocols will
need to be followed. Later in the year we are planning a Farm
Tax Conference that will be in person and online. Plans are for
an in-person convention this September in Grand Forks!
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Continued from front page

Taxable Retirement Accounts: Sometimes, the clients’ largest and most valuable assets can be in the form of retirement
accounts. The challenge with retirement
accounts, specifically 401ks, traditional
IRAs, and other qualified retirement accounts, is that pre-tax dollars fund those
accounts, which thereby requires distributions to be included in the beneficiaries’
taxable income. Therefore, if one heir
receives his or her share of the estate in
the form of qualified retirement accounts,
while other heirs receive assets that do not
carry an income tax liability with them, like
life insurance proceeds for example, even if
the heirs both receive an equal amount, the
heir that receives the qualified retirement
account will actually receive less due to
the income tax liability they will face with
distributions from the retirement account.
You, as the clients’ CPA, can provide valuable insight and education to the clients
as to the income tax implications associated with qualified retirement accounts.  
Additionally, because qualified retirement
accounts are distributed upon the account
owner’s death to the beneficiaries designated by the account owner in the account’s
beneficiary designation, it is important for
the client to coordinate such beneficiary
designations with their estate plan to ensure continuity and to prevent unintended
consequences.
Family Heirlooms: Some assets may
not have a significant monetary value, but
have a great sentimental value to the heirs,
such as family heirlooms. Often, what
causes the most arguments among family
members is the family dining room table or
grandma’s wedding ring.
Your clients may be able alleviate some of
the arguments that can ensue in dividing
up these items by having conversations
with the heirs prior to their passing and
determining which assets may have more
value to the heirs for various reasons and
coming up with a fair way to allocate these
assets amongst their heirs. Thereafter, it is
important to ensure your clients’ have indicated these distributions in their testamentary documents, or alternatively and more
conveniently, in a separate writing, which
is authorized in North Dakota, as long as it
conforms with the statutory requirements
under North Dakota Century Code § 30.108-13.
Items in a Safety-Deposit Box or
Safe: Some of your clients may store certain assets, for example, precious metals,
in a safety-deposit box or home safe. Your
clients may have provided access to these
locations to fewer than all of your clients’
heirs. In some instances, all or some of
your clients’ heirs may be completely
unaware of your clients’ ownership of these
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assets. However, as your clients’ CPA, you
are likely aware of their existence, and you
can encourage your clients to take photos
of these assets and keep an updated inventory, both of which should be kept with
your clients’ estate planning documents.
This ensures there are no surprises, and
your clients’ wishes are carried out after
death.
Unequal Distribution or Omitted
Heir: While in many instances your clients
may wish to transfer the clients’ assets
equally to all of the clients’ natural heirs,
there are instances where your clients may
choose to omit an individual who may
otherwise be a natural heir of your client
or may desire an unequal distribution to
his or her natural heirs. This can be the
case for various reasons, but regardless
of the reason, an omitted heir, or an heir
who receives an unequal distribution, may
cause problems for your clients’ other
heirs. Oftentimes, the omitted or unequal
heir may desire to contest your clients’ will
or other testamentary document, because
the individual has little or nothing to lose
from a financial perspective, aside from
the cost of bringing such a claim. In these
situations, the relationships of the included
heirs and excluded heirs can be severely
strained or even destroyed.
Therefore, if your clients express this wish
to you, you will want to consider referring
your client to a qualified estate planning
attorney who can structure your clients’
estate plan in such a way that deters an
omitted or unequal heir from bringing
such a claim, prevents the omitted or unequal heir from being successful in his or
her claim, and preserves the relationships
of the heirs to the greatest extent possible
after the clients’ death. Furthermore, in
many instances, your client documenting
his or her reasoning for the distribution
can help the heirs understand and cope
with the distribution.
One Child Provided for More During
Life: Another situation that your clients
may face that can lead to tension amongst
your clients’ heirs is where your client,
for various reasons, has provided for one
child more than the other children during
your clients’ lifetime. In these situations,
the other children may feel that an equal
distribution to all of them after death is
unfair.  Your clients may not recognize this
as a potential issue, because, oftentimes,
parents do not provide equally for their
children during their lifetime. Rather,
parents may provide for or assist their children based upon each child’s circumstance
and need without “keeping score.”
Therefore, if for example, your clients are
contemplating making a substantial gift
to a child and come to you to assist in the

preparation of a gift tax return, it is important for your client to consider whether
this gift should be treated as an advancement of the child’s inheritance, resulting
in a reduction of his or her share of the
estate upon your clients’ death. If so, it is
important for your clients to communicate
that intention with the recipient-child, as
well as document the intention and include
direction in the clients’ estate plan accordingly.
One Heir is the Caretaker: In situations where one of your clients’ heirs
has provided assistance to your clients,
perhaps in the form of caretaking, your
clients’ may wish to compensate the him or
her, resulting in an unequal distribution.
As outlined above, any unequal distribution could result in conflict amongst heirs.  
Therefore, it is important for your clients
to consider how best to structure this
in your clients’ estate plan to minimize
discourse at the client’s death. Again, a
qualified estate planning attorney can offer options and recommendations in this
regard.
Payment of Estate Taxes: If your clients
are in a financial situation where their
estate may be subject to the payment of estate taxes, whether from a federal or state
perspective, it is important for your client
to consider how the payment of such estate
taxes will be made. Again, as your clients’
CPA, you are in a unique position to advise
them of this potential issue.
The payment of estate taxes can lead to
additional friction amongst your clients’
heirs. For example, certain challenges can
arise in situations where there is insufficient liquidity in the estate to pay the
estate tax due, or perhaps, where the heirs
are not bearing the burden of the estate
tax liability equally. Moreover, the heirs
may disagree as to which assets are used
(in some situations one or more assets may
need to be mortgaged or sold) in order to
pay the estate tax liability.
In situations where liquidity is an issue, the
clients may be able to obtain life insurance,
the proceeds of which can be used to assist with the payment of estate taxes. It is
important for the clients (especially those
with a taxable estate) to seek guidance
from a qualified estate planning attorney
who can advise as to how best to structure
the purchase and ownership of such life
insurance policy so as to avoid additional
estate tax liability.
In any event, when clients have a taxable
estate, it is important for your clients to
consider how much estate tax may be due,
when such estate tax will be due, how the
estate tax will be paid, and whether the
clients’ heirs will bear the burden equally
or unequally. Therefore, as your clients’

5

CPA, you can assist them by identifying
these considerations and referring them to
a qualified estate planning attorney who
can provide additional insight into these
considerations, as well as provide strategies and recommendations to reduce the
amount of estate tax due with appropriate
planning prior to death.
No Comprehensive Plan – Intestate Succession: Some clients may be
surprised to learn that even if they have
not done any estate planning, the State of
North Dakota has provided a plan through
its intestate succession laws (North Dakota
Century Code Chapter 30.1-04). When an
individual dies intestate, meaning without
a will or other testamentary plan, state
laws will identify a priority of individuals
to receive the decedent’s estate. Unfortunately, the individuals who are entitled
to assets under the intestate succession
laws, and how those individuals receive
those assets, may not be in line with your
clients’ wishes. Furthermore, a costly and
public probate proceeding will most likely
be necessary in order to transfer the assets
accordingly.
You, as the clients’ CPA and trusted advisor, are in a position to help identify these
issues, as well as encourage your clients to
take the necessary steps to put a comprehensive plan in place.
Your Role in Maintaining and Promoting Family Harmony: In many
situations, your clients are able to transfer
their assets to their heirs without issue.
However, that is not always the case,
depending upon the clients’ circumstances,
assets, family structure, etc. As outlined
above, you can be an integral part of your
clients’ successful transfer of assets in a
way that promotes family harmony and
reduces contention amongst heirs.
First, maybe one of the most impactful
things you can do is to encourage your
clients to complete a comprehensive
estate plan with a qualified estate planning attorney. In doing so, your clients
will have an opportunity to consider their
specific situation, goals, and wishes when
it comes to their estate. When a comprehensive plan is put in place, the clients are
able to mitigate any concerns they may
have in issues arising amongst the clients’
heirs. Additionally, it is important for
estate plans to be revisited, and potentially
updated, as the clients’ situation changes,
such as changes in the situation of the client’s heirs, changes in the clients’ assets,
changes in tax laws, etc. Because you likely
have consistent contact with your clients,
have access to some of this information,
and are a trusted advisor to the client, you
can be essential in this regard.

6

Next, in situations where your client, for
whatever reason, decides that an equal
distribution to heirs is inappropriate, it is
important to ensure that the clients have
documented their intent and reasoning
for structuring the distribution the way
they did to help alleviate any hurt feelings
or discord amongst heirs. An heir who
receives less than an equally-situated heir
may not understand the reason for this,
which can strain the relationship amongst
the heirs. A well written estate plan,
perhaps one that explains the intent and
reasoning behind the plan in the clients’
own words, can help the heirs understand
the clients’ position, reducing confusion
(and hopefully hurt feelings).
Furthermore, finding a qualified estate
planning attorney to refer your clients to
who is not only knowledgeable and experienced in the estate planning field, but also
appreciates and promotes a collaborative
approach to estate planning, which includes yourself as the clients’ CPA, as well
as the clients’ other advisors, can be especially helpful to your clients. After all, you
are familiar with your clients, their assets,
their family situations, etc. and are in a
position to identify any potential issues or
concerns. Additionally, your involvement
in the clients’ planning can be particularly
beneficial in planning for income taxes
and/or estate taxes.
Finally, it may make sense, and your
clients may wish, to involve their family
members in their estate planning and tax
planning discussions. When an heir is
involved in the discussion, they are aware
of the clients’ concerns, goals, and wishes.
The heirs are able to ask questions and
gain a better understanding of what the
plan is, how it will operate, and how it
will impact each heir. In many instances,
this can help alleviate misunderstandings,
hurt feelings, and disagreements after the
decedent’s death.  You may offer this as
a suggestion when advising your clients,
especially in those situations where you
have identified a potential risk of conflict
amongst the clients’ heirs.
Conclusion: Most clients do not anticipate the transfer of their estate to cause issues or disagreements amongst the clients’
children or other heirs, but unfortunately,
that is the case in some situations. Being
able to recognize circumstances where this
family strife is more likely to occur gives
the clients the ability to try to minimize it
by putting together a comprehensive plan.
You, as the clients’ CPA, as well as the
clients’ estate planning attorney and other
advisors, will undoubtedly play a valuable
role in this effort.

Your Charitable Giving Experts
in North Dakota.

Kevin J. Dvorak, CFP
President & CEO
Bismarck
701-222-8349
Kevin@NDCF.net

Amy Stromsodt, CFRE
Development Dir.
Larimore
701-741-3193
Amy@NDCF.net

Kara Geiger, CFRE
Development Dir.
Bismarck
701-222-8349
Kara@NDCF.net

John Heinen, CFRE
Development Dir.
Dickinson
701-590-4614
John@NDCF.net

We are your resource if your client
has quesons about charitable
giving. Call us about:







The 40% State Tax Credit for Gis
to Qualiﬁed ND Endowment Funds
Donor-Advised Funds
Charitable Gi Annuies
Charitable Remainder Uni-Trusts
The IRA Charitable Rollover
How to discuss charitable giving
with your client

Over 750 charitable funds
benefiting North Dakotans

www.NDCF.net
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Monday, June 21
8:00 - 8:15a

Conference Kickoff

8:15 - 9:30a

Keynote: Ethics, Professionalism, and Performance

9:40 - 10:55a

Cloud Computing

Getting Your Affairs in Order

The Sweet Life

11:10a - 12:00p

Bitcoin & Blockchain

Tax Update

Email Stress: 10 Steps to
Managing the Mess

1:00 - 2:15p

Effective Spreadsheets, Databases, &
Reporting Tools

Changing Workforce Issues

How to Hire and Promote the
Best People

2:25 - 3:40p

Working Effectively from Anywhere

HR Compliance Update

Creative Problem Solving

3:50 - 4:40p

Keynote: Managing Your Energy, Not Your Time

Tuesday, June 22
8:00 - 9:15a

Keynote: Economics Update

9:25 - 10:40a

Best Practices for Microsoft Teams

Self-Leadership in a Season of
Uninvited Disruption

An Internal Look at Financials

10:50 - 11:45a

Business Process Automation Panel

Develop Your Emotional Intelligence

Transitioning Your Business

1:00 - 2:15p

Tech Update 2021

Predictive and Data Analytics

Current Fraud Trends

2:25 - 3:40p

Top Tips for Effective Revisions of
Word and PDFs

Forecasting in Uncertain Times

Accounting Updates 2021

3:50 - 4:40p

Keynote: Surviving and Thriving

Wednesday, June 23
8:00 - 9:15a

AICPA Business and Industry Update

9:25 - 10:15a

Little Decisions, Big Results

10:25 - 11:40a

How to Lead Your Hybrid Team

Fees:
•
•
•
•
•

Member- $375
Member after 6/7 - $425
Nonmember - $425
Nonmember after 6/7 - $475
Individual Sessions - $100
(+ $25 for nonmembers)
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Cancellation & Refunds:

Full refund if cancellation is received
10 working days prior to event. No
refunds 10 after June 18.
$50 admin fee if canceling less than
10 working days prior to event.

CPE:

20 hours available (1.5 ethics)

Who Should Attend: Public and

nonpublic CPAs that work in Business
and Industry as well as the business
community.
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Summer Variety Pack June 8 - 9, 2021
June 8

June 9

8:00 AM - 12:00 PM | 4 CPE

8:00 AM - 12:00 PM | 4 CPE

Join us as we discuss the common errors practitioners
make on partnership tax returns that are often missed by
review staff. Multiple issues will be discussed including
income, deductions, K-1 reporting, and more!

The intent is to sharpen skills for reviewers by examining case studies and discussing issues where additional
information from the client may be warranted and areas
of tax law where proper treatment requires additional
analysis and information. Multiple issues will be discussed including income, deductions, K-1 reporting, and
more!

Reviewing Partnership Tax Returns:
What are you Missing?

Preparation, Compilation, and Review
Engagements: Update and Review
8:00 AM - 12:00 PM | 4 CPE

Identify key economic factors and accountant’s responsibility for fraud. Recognize recent SSARSs, accounting,
and reporting developments. Identify the professional
standards and risk factors relevant to the performance
of preparation, compilation, and review engagements,
including engagements on pro forma and prospective
financial information.

Choice and Formation of Entity
12:30 PM - 4:30 PM | 4 CPE

Recent changes to tax law have businesses making decisions about the most advantageous choice of entity and
reviewing their decisions. Participants will be empowered
to have more focused discussions with their clients and to
offer recommendations to those clients who own businesses or are planning to do so.

Interpreting the New Revenue Recognition
Standard: What All CPAs Need to Know

Reviewing S Corporation Tax Returns:
What are you Missing?

The Bottom Line on the New Lease
Accounting Requirements
8:00 AM - 12:00 PM | 4 CPE

This course discusses the lessee accounting model, including lease classification, amortization of the right-ofuse asset, and interest on the lease liability. This course
also discusses the lessor accounting model, including
profit recognition and collectability.

Tax Planning for Small Businesses - Tax
Staff Essentials
12:30 PM - 4:30 PM | 4 CPE

This course explores state-of-the-art planning ideas
and tax-saving strategies to keep more of your clients’
money in their pockets. Updated for the latest legislation
and IRS guidance on tax reform we will show you what
strategies are best for your clients as a result of the most
recent tax legislation.

12:30 PM - 4:30 PM | 4 CPE

Conducting a Remote Audit

Recent updates to this course include the latest guidance
from FASB, industry-specific examples taken from the
AICPA Audit and Accounting Guide Revenue Recognition, as well as disclosure illustrations.

This course will take the auditing standards we must
follow and apply them practically to real-life examples of
remote auditing.

12:30 PM - 4:30 PM | 4 CPE

For more information on pricing and session descriptions go to ndcpas.org/CPE.
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upcoming CPE opportunities
K2 July Seminar Schedule
July 12 - 14 | Virtual
$82 Member | $102 Nonmember
July 12 | 8:30 am - 12:00 pm | K2’s Advanced Quickbooks Tips and Techniques
July 12| 1:00 pm - 4:30 pm | K2’s Improving Productivity with Office 365 Applications
$145 Member | $165 Nonmember
July 13 | 8:30 am - 4:00 pm | K2’s Business Intelligence, Featuring Microsoft’s Power BI Tools
July 14 | 8:30 am - 4:00 pm K2’s Excel Tips, Tricks, and Techniques for Accountants

Farm Tax Conference
August 23 - 24 | Grand Forks 					
8:00 AM - 4:00 PM | 16 CPE			
$399 Member \ $449 Nonmember		

Speakers include Roger McEowen, Paul Neiffer, and Jackson Takach. This two day event will have a farm tax update,
farm and ranch estate update, and a presentation the economics of the farm industry. Practitioners with a farm or
ranch clientele base is who should attend this conference.

Free CPE for Members:
In and Out of Office - Workforce 2021
may 2021 | Virtual | ndcpas.org/freewebinar
2 CPE Business Management & Organization
What will the future of work look like for the average office worker? In today’s “new normal” post-COVID environment, a remote or partially remote workforce is part of organizational reality. What works? What fails? This facilitated discussion covers the topic from both the human resources viewpoint and from the operational side of the
desk. Presented by Karl Ahlrichs, SHRM-SCP, CSP who has broad experience in Human Resources Operations and
senior level problem solving, working with all industries.

COLLEAGUES YOU CAN COUNT ON
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upcoming CPE opportunities
May Webinars
11

2021 YP Spring Event: Networking & Careers

13

How COVID-19 Broke Traditional Budgeting

17-18 MNCPA Audits of Employee Benefit Plans
20

Revamping Your Cost Structure to Work in a
COVID-19 World

25

American Rescue Plan Act 2021

27

Moving from a COVID-19 Knock Down to a
Successful Rebound

28

Avoiding the Slippery Slope of Ethical Pressures

June Webinars
2

Partnership/LLC Taxation: Tax Basis Capital
Accounts

14

Cybersecurity 101 for CPAs

17

Audits of Employee Benefit Plans Subject to ERISA

21-23 Management Conference
Webinars are added frequently,
check the website for additions.

CPE Packages
Surgent’s Unlimited Webinar Package
Unlimited Webinar usage through 12/31/2021
Member - $425
Nonmember - $599
Includes:
• 1, 2, 3, 4, 5, and 8-hour CPE options
• Certificates within 24 hours of completion
• Access to over 1,200 webinars
*Does not include premium webinars*
Surgent’s Unlimited Plus Package
Unlimited Access to webinars, on-demand webcasts, and self-study courses for 12 months
Member - $595
Nonmember - $799
Includes:
• Premium courses
• Over 7,500 credit hours
• 1,200+ live webinar options
• 190+ Self-study courses
• 100+on-demand webcasts

Showcase Your Business!

Surgent’s Unlimited Self-Study Package

We are looking for exhibitors and sponsors for
our 2021 conferences. If you or your business are
interested in sponsoring or advertising at one of the
events below go to ndcpas.org/exhibitor to register.

months

Events to sponsor:
•
•
•
•

Management Conference | June 21-23 | Virtual
Farm Tax Conference | August 23-24 |
Grand Forks
Annual CPA Convention | September 19-21 |
Grand Forks
Tech Conference | December 13 - 14 | Fargo
Please reach out to cpe@ndcpas.org
if you have any questions.
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Unlimited access to self-Study Courses for 12
Member - $ 299
Nonmember - $499
Includes:
• Over 1,200 credit hours
• 250+ downloadable courses and materials
• Quick certificate delivery and instant test
results

Find the packages on the ND CPA Society website
in the CPE tab and Unlimited CPE Packages.

ndcpas.org

meet our members
Brian Christensen
Where did you grow up?
Dilworth, MN
First job ever: At 10 years old,
I started delivering the Fargo
Forum newspaper.
How or why did you decide
to be a CPA? When I was in college, I met my future wife
Tasha. Her family owned and managed Pelican Hills RV
Park (close to Pelican Rapids, MN). The RV Park season
ran from May 1st to October 1st. In order to be available
for those months, I decided to focus my career on the tax
side. After working five tax seasons, I realized I enjoyed
the challenges and rewards of public accounting. I decided
to take the CPA exam and work in public accounting yearround.
Alma Mater / Degree: North Dakota State University /
Bachelor’s in Accounting.
Tell us about your Current Position:
I am a remote Tax Manager at Widmer Roel PC.
What did you do to celebrate passing the exam?
Focused on re-connecting with family and friends.

What are your hobbies or pastimes? Living in Daytona Beach, FL, I enjoy spending time at the beach and
exploring nature. I also enjoy going to NASCAR races and
following other sports.
Tell us about your family: I have been married to my
wife Tasha for nearly eight years. We have two daughters:
Breanna, 6 years old, and Tessa, 3 years old. We are expecting our third child in May 2021.
Dream vacation OR Best Vacation you ever took?
In December 2019, my family and I went on a 7-night
cruise with stops in Florida, Mexico and Grand Cayman.
Seven Mile Beach in Grand Cayman is the most beautiful
beach I have been to. Would recommend going!
The best advice you ever received:
Work hard and good things will happen.
Something most people don’t know about you: I
cannot stand eating anything on a wooden stick. Not even
ice cream!
The best thing that has happened to you this week
or month: Hearing “I love you” from my kids.

Professional/Community Activities or Involvements: Member of the North Dakota CPA Society, AICPA
and Fargo Moorhead Young Professionals Network.

EXAM PASSERS

AICPA Council Representative

Congratulations to these
individuals who passed
the exam between
January and March 2021

North Dakota will be nominating a
CPA for a 3-year role on the AICPA
governing Council. The role begins
May 2022, but they would like the
Society’s selection by October 2021.

Yubin Chen, Grand Forks
Alexis Wallwork, West Fargo
Stephen Shea, Dallas TX
Cyle Cavett, Fargo
Sara Gilbertson, Fargo
Tyrel Mollerud, Minneapolis
Troy Steele, West Fargo
Ryan DeConcini, West Fargo
Andrew Thorson, Page
Luke Amsbaugh, Wahpeton

COLLEAGUES YOU CAN COUNT ON

The role involves three meetings
during the year – a one-day session
in March, plus May and October
sessions of about 3 days each. This
person would also be expected
to provide reports to the Society
Board as well as written reports for
the Society newsletter. In addition
to the governing role, there is exposure to informative content from
AICPA leaders as well as outside

speakers. It’s also an opportunity
to build connections with CPAs
from around the country.
To apply for the role, submit a letter to the Society Board by Sept 1
(email ssattler@ndcpas.org). Share
your reasons for being interested,
and your qualifications for serving in the role. Feel free to include
other experiences and activities
you feel are relevant.
All letters of interest will be shared
with the Board, who will make the
selection. AICPA membership is
required.
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POWERING PAYMENTS
FOR ACCOUNTING PROFESSIONALS

THE WAY
CPAs GET PAID

CPACharge is specifically designed to help CPAs,
enrolled agents, and accountants accept credit, debit,
and eCheck payments from their clients.
As the ability to accept payments digitally becomes a
critical piece of your practice, CPACharge provides the
most proven solution for your firm. We are trusted by
over 150,000 professionals and a vetted member
program through 30+ state CPA societies and the AICPA.
Affordable and easy-to-use, CPACharge exceeds
standards for internet security and PCI Level 1
compliance. In addition, there are no long-term contracts
or setup fees to get started. Your firm benefits from
simplified reporting and reconciliation created
specifically for how financial professionals run their
offices. CPACharge has the right features and
functionality needed to help ensure your firm's success.

NDCPAS MEMBERS CAN VISIT:

cpacharge.com/ndcpas
866-606-0328

PAYMENT
DETAIL

1,000
Client Name

Invoice

Roy Smith

1214
POWERED

BY

Pay CPA

CPACharge is a registered agent of Wells Fargo Bank N.A., Concord, CA and Synovus Bank, Columbus, GA.
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IF YOU ARE READInG THIS...

Classified Ads

North Dakota Practices for Sale: Gross revenues
shown: N. Central ND CPA $300K; Southeastern ND
CPA $623K; Southeast ND CPA $146K. Also available
after 4/15/21 Grand Forks CPA $179K. For more
information call 800-397-0249 or view listing details
and register for free email updates at www.APS.net.

So Is Your
Buyer!
CONNECTING
MORE SELLERS
AND BUYERS

THINKING OF SELLING YOUR PRACTICE?
Accounting Practice Sales is the leading marketer of
tax and accounting practices in North America. We
have a large pool of buyers, looking for practices to
purchase. We also have the experience to help you
Delivering Results find the right fit for your firm, negotiate the best price
and terms and get the deal done. We welcome
the
2102-49162_1_CPA CGMA FLP Ads_JoA TA
opportunity to talk to you about our risk-free and
2. Half Page - Trimmed 4.5x7.25" - Option 2
call Trent
confidential services. For more information
Holmes with the APS Holmes Group at 1-800-3970249 or email Trent@APS.net.

One Practice At a time

Trent Holmes
800-397-0249
Trent@APS.net
www.APS.net

Ethics Corner
Charles Selcer, CPA, CGMA, MBA

The Case of a CPA’s Lack
of Security
Rick Shaw, CPA was the CFO of Dark
Knight Security until February 28,
2021. He began a new job at Obscurity
Security on March 20, 2021 as their
CFO. He did not have a covenant not to compete with
Dark Knight. Early in his tenure at Obscurity Security, the
director of marketing asked Rick if he knew anything about
the burger chain Prime Time Burger. Rick replied “oh yes
I do, they were a Dark Knight customer.” He proceeded to
give details regarding their security needs, hardware and
monitoring fees.

Show the world
you mean business.
The CGMA Finance Leadership Program
helps you master the hottest finance,
business, technical, people and leadership
skills. We recognize your expertise and
experience as a CPA by giving you a fast
track to the world’s most widely held
management accounting designation.

Level up today at cgma.org/flp.

Q. Is this unethical?
A. Yes. The lack of a covenant not to compete is irrelevant.
A CPA in business cannot disclose confidential information
obtained during employment.
See ET 2.400.070.01-.03
Charles Selcer has over 30 years of audit and business consulting
experience. His areas of specialization include audits of distribution companies, SEC registrants, not for profit organizations and
charities, including organizations subject to Circular A133.

The Association of International Certified Professional Accountants,
powering leaders in accounting and finance around the globe
© 2021 Association of International Certified Professional Accountants.
All rights reserved. 2102-49162

COLLEAGUES YOU CAN COUNT ON

13
2102-49162_2_CPA CGMA FLP Ads_JoA TA_FINAL.indd 5

04/03/2021 09:56

Don’t miss our

webinar on
May 11!

College SAVE
The tax-advantaged, flexible way for your clients to invest today
in tomorrow’s dreams.
Visit bnd.nd.gov/cswebinar to reserve
your spot in the webinar.
For more information about North Dakota’s College SAVE Plan (College SAVE), call 1-866-SAVE-529
(1-866-728-3529) or visit www.collegesave4u.com to obtain a Plan Disclosure Statement. Investment
objectives, risks, charges, expenses, and other important information are included in the Plan
Disclosure Statement; read and consider it carefully before investing.
Before you invest, consider whether your or the beneficiary’s home state offers any state tax or other state
benefits such as financial aid, scholarship funds, and protection from creditors that are only available for
investments in that state’s qualified tuition program.
The College SAVE Plan (College SAVE) is a 529 plan established by the State of North Dakota. Bank of North Dakota
(Bank) acts as trustee of College SAVE Trust, a North Dakota Trust, and is responsible for administering College
SAVE Trust and College SAVE. Ascensus Broker Dealer Services, LLC (“ABD”), the Plan Manager, and its affiliates, have
overall responsibility for the day-to-day operations of College SAVE, including recordkeeping and marketing. The
Vanguard Group, Inc. (Vanguard) provides underlying investments for the Plan. College SAVE’s Portfolios, although
they invest in mutual funds, are not mutual funds. Units of the Portfolios are municipal securities and the value of
units will vary with market conditions.
450750_ES_ND 0421
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unemployment benefit exclusion adjustment on state returns
By Ryan Rauschenberger, Tax Commissioner

You either have finished your May 17
deadline filing work or are wrapping
it up. For some of you, there may still
be the matter of what to do about
clients’ individual income tax returns
filed before passage of the American
Rescue Plan Act on March 11, 2021,
on which the one-time exclusion for
2020 unemployment benefits was
not claimed. In early April, the Internal Revenue Service and the Office of
State Tax Commissioner (Tax Department) issued guidance
on what to do with respect to these returns. This article provides a follow-up reminder of the guidance for North Dakota
returns. For the federal guidance, go to www.irs.gov (and
type “unemployment exclusion” in the search bar).
North Dakota Return Guidance
North Dakota unemployment records indicate that over
88,000 North Dakotans received unemployment benefits
in 2020. Of these, Tax Department records further indicate
that around 30 percent, or 25,000 recipients, filed their
North Dakota income tax returns before the federal law
change. Because of the unprecedented impact of the federal
law change, which occurred during the peak of filing season,
it was determined that qualifying taxpayers could be spared
both time and expense if the Tax Department made the necessary adjustments in-house to as many returns as possible
using the available state unemployment data.
Full-year Residents of North Dakota
For full-year residents of North Dakota who filed their
North Dakota returns before April 1, 2021, the Tax Department will recalculate their returns to reflect the exclusion

and will adjust their accounts accordingly. These taxpayers do not have to file an amended North Dakota return. A
notice showing the recalculation and the revised refund or
tax due will be mailed to affected taxpayers. The Tax Department began correcting these returns in the latter part
of April and anticipates finishing the recalculation work by
June 30, 2021. If the recalculation results in a refund, the
Tax Department will mail a refund check to the taxpayer.
Eligible full-year residents of North Dakota who filed their
North Dakota returns after March 31, 2021, and did not
claim the exclusion on their returns, can request the Tax
Department to recalculate their North Dakota returns for
them. All they need to do is provide to the Tax Department
a copy of their 2020 Form 1099-G showing their unemployment benefits. The request and Form 1099-G can be
submitted by email to individualtax@nd.gov or mailed to
the Office of State Tax Commissioner, 600 E. Boulevard
Ave., Dept. 127, Bismarck, ND 58505-0599.
Nonresidents and Part-year Residents of North Dakota
Nonresidents and part-year residents of North Dakota who
qualify for the exclusion but filed their North Dakota income tax returns without claiming it must file an amended
North Dakota income tax return to make the necessary
corrections to their returns. This applies regardless of when
they filed their North Dakota returns.
North Dakota FAQs
For additional details on the North Dakota guidance,
including situations not covered in this article, go to www.
nd.gov/tax/faqs/topics/29.

IRSNews

Businesses can temporarily deduct 100% of food or beverage expenses
IR-2021-79, April 8, 2021
WASHINGTON — The Treasury Department and the Internal
Revenue Service today issued Notice 2021-25 PDF providing
guidance under the Taxpayer Certainty and Disaster Relief Act
of 2020. The Act added a temporary exception to the 50% limit
on the amount that businesses may deduct for food or beverages.
The temporary exception allows a 100% deduction for food or
beverages from restaurants.
Beginning January 1, 2021, through December 31, 2022, businesses can claim 100% of their food or beverage expenses paid to
restaurants as long as the business owner (or an employee of the
business) is present when food or beverages are provided and the
expense is not lavish or extravagant under the circumstances.

COLLEAGUES YOU CAN COUNT ON

Where can businesses get food and beverages and claim 100%?
Under the temporary provision, restaurants include businesses
that prepare and sell food or beverages to retail customers for immediate on-premises and/or off-premises consumption. However,
restaurants do not include businesses that primarily sell pre-packaged goods not for immediate consumption, such as grocery stores
and convenience stores.
Additionally, an employer may not treat certain employer-operated eating facilities as restaurants, even if these facilities are operated by a third party under contract with the employer.
More information for businesses seeking coronavirus related tax
relief can be found at IRS.gov
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