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How Your Feedback Is Shaping and Evolving CPA Licensure
The following article is a blog post by Susan S. Coffey, CPA, CGMA
Back in January, I wrote about the CPA
Evolution initiative, a joint project with the
National Association of State Boards of Accountancy (NASBA) to explore integrating
technological and analytical expertise into
initial CPA licensure requirements.
I was thrilled that so many of you sent me
emails with your thoughts on the blog post
and the need for “CPA” to evolve with the
ever-changing business landscape. Clearly,
you all are very passionate about keeping
the credential strong and relevant.
A few themes emerged from your feedback.
Since your insights are so valuable to this
initiative, I wanted to share them with you
as NASBA and the AICPA continue our
discussion throughout 2019. Here’s what I
heard:
1. Change is good
Although many of you had different ideas
for how to evolve the CPA licensure model,
there was overwhelming agreement that
the profession should evolve to align with
the changing marketplace. We were glad to
hear that. This thinking is consistent with
what the profession’s leadership, regulators
and other key stakeholders have expressed.
Your feedback pointed out that techno-

logical innovation will provide many new
opportunities for CPAs to deliver value and
is critical in our ongoing commitment to
protect the public. Innovations in information processing, automation and data
analytics can eliminate some of the manual
tasks CPAs have traditionally performed,
freeing up more time for analysis and
delivering more insightful and meaningful
information.
Several of you also pointed out that technology opens up new opportunities for
CPAs to serve clients and employers. As
organizations integrate more technologies
into their business processes, CPAs can
advise on the efficacy of their systems and
controls while helping address potential
risks. If our profession can embrace change
and evolve to serve in these roles, we can
enhance the value we provide to organizations and the public.
2. Education, examination and experience are important
Your feedback also emphasized that the
“three E’s” — education, examination and
experience — are important to the initial
licensure process. I particularly liked one
of your comments that referred to this
shared experience as “one of the strengths
of our profession.” I wholeheartedly agree,
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PRESIDENTS Message
Clarence Sitter, CPA

Happy summer to all of you CPAs and your families! Living in North Dakota, we cherish
all four seasons and if you are like me, summer is a precious time that goes by way too
fast. I hope you are able to enjoy many of the wonderful activities with family and friends
that come with this time of year.
It was great to see many of you during the annual tour around the state to introduce
Dianna Kindseth, president elect for the board of directors, and share both some local
and national information with you on the CPA profession. I have been able to take part
in at least three tours during my time on the board and it is always enjoyable to visit with
members and listen to the feedback you provide in those settings.
The spring AICPA council meeting was held during May in Washington, DC and while a trip to our nation’s
capital is always a great opportunity, North Dakota was well represented to advocate for you and the
profession. The primary focus of the meeting was to visit with our congressional delegation and their staff.
We were able to meet with staff from both Senators offices and with our Representative to discuss a few
different topics that would help CPAs. These included the development of a practitioner’s services division
within the IRS; more timely issuance of extending IRS deadlines for disaster relief situations; a resolution
that will be introduced requiring Congress to receive and hear the federal audit report and explanations to
better understand the fiscal health of our nation; and the impact of taxation as our economy incorporates
more digital services and transactions. While the time spent on these topics was good, those that we met with
mostly wanted to hear how CPAs in North Dakota were doing and how they could be of service to us on issues.
Specifically, assistance was offered with any 199A letters that you may be receiving on behalf of your employers
or clients. More information on this topic can be found on the NDCPAS web site under the recent news section.
The other topic of importance I want to highlight this month is a joint initiative the AICPA and NASBA have
been working on called the “Evolution of a CPA”. It is the front page article for this month’s newsletter and
is an initiative aimed at re-imagining the skills and license requirements of the CPA of tomorrow. There is
already a lot of questions surrounding this initiative and not a lot of answers right now but I believe it will
likely be the single most important change to the CPA profession in many years as it redefines who is a CPA.
Guiding principles have been developed to facilitate this discussion and a list of frequently asked questions
were recently released at EvolutionOfCPA.org. The NDCPAS board of directors has discussed this topic during
each of its last two meetings and Dianna Kindseth shared some information during the officer’s tour. The
NDCPAS board of directors wants to represent your views on this topic to the AICPA and NASBA as we have
been asked to provide feedback to them by August 1. I respectfully ask that you take some time and look at the
information on this initiative and share your thoughts with us by e-mailing ssattler@ndcpas.org as we want to
represent the your views.
I hope you find this information and the work of the Society helpful to you as it a great privilege to represent
you. Thank you for being members of the NDCPAS and have a great summer!
P.S. Don’t forget to mark your calendars to attend the Annual Convention in Fargo on September 22-24.
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Foundation Scholarships

Management Conference Wrap Up
By Jason Hulstein, Members of Industry Committee Chair

“The Art of Modern Management”
was the head line for this year’s
Management Conference held May
22-23, 2019 in Fargo. It was another
well attended conference hosted by
the Society staff and Members in Industry Committee with 315 attendees
from across industries.
The Management Conference is
directed towards both CPAs and nonCPAs, which helps makes it the most
attended conference that the Society
sponsors. There was a great mix of
both technical and non-technical sessions for attendees to select from to
improve their skill sets and earn CPE
credits. Session ranged from ethics,
tax and HR compliance to privacy,
fraud and modern productivity tools.

Special thanks to Angela Berntson
and Kayla Johnson for stepping up
quickly in a time of need to assist in
finalizing the conference details and
getting it kicked off. Much appreciated.
Also, a shout out to Susan Degner
from Grafton Drug for her efforts
in selling NDCPA Society Foundation raffle tickets at the conference.
She alone raised $1,800 which goes
towards providing scholarships to
accounting students at eight institutions in North Dakota and Moorhead, MN.
Dates are finalized for 2020 Management Conference: June 8 & 9, back to
the Monday-Tuesday format.

Eide Bailly
Andrew Olsonawski, Concordia
Martz Scholarship
Jacob Rodgers, Minot
Ethan Webster, Minot
Jordan Will, Minot
Bullinger Family Foundation
Yi Li, NDSU
Wenmei Lou, NDSU
Maria Sears, UND

Volunteer
• Convention

Plan & manage the Convention. Time: varies

• CPE Task Force

Select CPE programs. Time: web conference

• Membership

Recommend awardees and new services. Time: about
4 or 5 conference calls

• Members in
Industry

Management Conference planning, newsletter items.  
Time: a 1 day meeting

• Professional
Ethics

Respond to complaints and proposed ethics changes.
Time: depends on needs

(Fargo)

R.D. Koppenhaver
Lauren Anderson, UND
Rose Ashline, U of Mary
Zsofia Barandi, UND
Greta Borgen, Concordia
Michelle Bryer, MSUM
Rachel Fischer, Dickinson
Kyle Glander, Jamestown
Jordyn Glenz, MSUM
Daniel Iverson, UND
Conrad Kranz, UND
Kirstin Krogseng NDSU
Bryce Meehl, MSUM
Troy Steele, NDSU
Olivia Swenson, UND
Andrew Thorson, NDSU
Jared Will, Minot St

• Public Relations Work to enhance the CPA image, add to public financial literacy, and encourage individuals to consider
entering the profession. Time: 1 or 2 1/2 days.
• Taxation

Liaison with tax entities; inform members. Time:
about 1 or 2 two-hour meetings

• Young Professionals

Help ensure the Society is relevant, welcoming and
valuable to newer CPAs. Time: 7 or 8 - 1 hr meetings

Other Opportunities: -Write a newsletter item -Host a new CPA at

Convention

COLLEAGUES YOU CAN COUNT ON

Stan Sandvick
Zachary Plante, UND
Brent G. Hovdestad
Erika McDonald, UND
Harris Widmer
Klay T. Frappier, Jamestown

Welcome

New Members
Cory Berry, Bismarck

Eric Bucholz, Fargo
Christopher Hanson, Bismarck
Jayden Larson, Minot
Deanna Picotte, Fargo
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Positive Thinking—It Works!
Do you see the glass as half full or half emp- maintain a positive outlook despite these
ty? It’s a proven fact that good begets good; a negative attitudes, good for you! If not, try
positive attitude will bring huge results.
to find a way to turn their attitude around.
As a young CPA, you may not know the
name Norman Vincent Peale, but you probably are very familiar with his philosophy
and five very famous words of wisdom: The
power of positive thinking.
According to SuccessConsciousness.com,
“Positive thinking is a mental attitude that
admits into the mind thoughts, words, and
images that are conductive to growth, expansion, and success. It is a mental attitude that
expects good and favorable results. A positive mind anticipates happiness, joy, health,
and a successful outcome of every situation
and action. Whatever the mind expects, it
finds.”
Sounds great on paper, but does it hold
up in real life and in the workplace where
we’re constantly thrown opportunities and
challenges that oftentimes test our most
basic beliefs? Learning how to develop and
maintain a self-positive personality without
sacrificing your integrity is key to survival in
your professional and personal life. Here are
some ways to do that.
Dealing With Debbie Downer
We all know, and work with, people who
see the glass as half empty. You know who
they are—your colleagues who never seem
to be happy or satisfied with what they have.
Pretty soon, their negative attitude rubs off
on those around them.
While you want to resist the urge to shake
some sense into them, as one person, what
can you do? Quite a bit, actually—if you are
willing to take the initiative to help them
change. It’s quite common to think that you
might not want to get involved. If you can
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Be honest and tell them how you feel.
If—and that’s a BIG if—you feel comfortable having this conversation with your
co-worker, sit down and let the person
know how the attitude is affecting others in
the office.
Don’t tattle on the person. To instill
trust and show that you truly care, you
may want to approach the person directly
instead of telling the person’s manager or
supervisor about it. Try to resolve this directly, one on one. Perhaps Debbie Downer
doesn’t even realize her outlook is negative.
Know when to back off. Okay, so you
find the person doesn’t want to be helped
and tells you to mind your own business. Of course this scenario can happen
in any workplace! What do you do? The
best advice is leave the person alone, yet
still try and remain a positive influence. It
may take some time for person to come to
terms with his or her feelings about their
attitude.
Time to Call in Human Resources?
Again, back to real life. How do you deal
with a person who outranks you in your
organization, such as your supervisor, a
director, or even someone in the C-Suite?
Approaching this person could be awkward
and what many call “career-suicide.”
If the negative attitude is causing such disruption that work cannot be accomplished
or egos are bruised, you’ll have to decide if
you want to talk to the person directly or
get someone from your Human Resource
department involved. If you don’t have
an HR department, then you might think
about a way to approach your colleague
and decide what to do as a group.

Volunteer your time. Maintaining a
positive outlook has a lot to do with the
way we spend our time. Serving others
through service and community outreach
will help reinforce a positive outlook.
You’ll feel good about helping others, so
whether you participate in a 5K walk for
cancer, read to elementary students at a
local school, or serve on a board or committee, you will no doubt get quite a bit
of satisfaction for your efforts. The key is
finding the kind of volunteer commitment
you feel comfortable carrying out. Once
you’ve made a commitment to serve, don’t
back down. Finish you service, even if you
find halfway through that you would rather
do something else.
Many firms and organizations have
community service projects they do as a
company-wide effort. For example, a firm
may have an annual service day by helping
build a house for Habitat for Humanity. If
your company does not have an organized
approach to volunteer service, you might
“volunteer” to start something like this;
your efforts will not go unnoticed by your
peers and you get quite a bit out of these
kinds of projects.
Above All, Be True to Yourself
Janis Joplin once said, “Don't compromise
yourself. You are all you've got.” While
it’s certain that you can’t be happy all the
time, you’ll have to find a happy medium
in your own thinking in order to achieve
results. However, if you do retain a positive
attitude, that enthusiasm will help influence others to think positive thoughts. At
the end of the day, you will be happier and
meet your own professional and personal
goals.
All right reserved. Reprinted by permission
from AICPA.
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Member Profiles
Industry profile
Katie Darling , CPA
Position: Senior Accountant
Birth Place: Grand Forks, ND
Firm/Company Location: Alerus Financial, Grand
Forks, ND
Job Responsibilities: Assist with all necessary
accounting functions. Preparing necessary regulatory
reports for the financial institution
Professional Activities: I passed my CPA in 2012
and became a member of the ND CPA Society at that
time.  I serve on the Board of Directors for the Grand
Forks Public Library and I recently finished my board
term as the Treasurer of the Greater Grand Forks Young
Professionals.
Employment Background: I started my accounting
career in East Grand Forks, MN as a payroll accountant
in 2008 at R.J. Zavoral & Sons.  From there, I went to
Alerus Financial where I started as an Accounts Payable
Specialist. I am on my eighth year with the company
working within the Accounting Department under
various titles.  Alerus offers a diversity in the Accounting
field that has helped me grow my expertise over this
time. I can honestly say it’s one of the greatest places to
work.
Alma Master/Degree: University of North Dakota
Hobbies and Pastimes: I love yoga, baking,
gardening, and traveling to warm sunny places.
Personal: I moved into my first house in 2018.  It’s
been a very fun adventure and a big change from
apartment life.

Young Professional
Profile
Breann Harm, CPA

Hometown: Mandan, ND
First Job: Dan’s Supermarket
How did you decide to become an accountant? I
was involved in various business extracurricular groups in
high school and college. Further, I was also a bank teller at
a young age. All of this along with being fortunate enough
to have very supportive and encouraging accounting teachers, led me to decide to pursue accounting.
Alma Master/Degree: University of North Dakota,
Bachelor of Accountancy
Current Position: Accountant I
What did you do to celebrate passing the exam? I
went out for a nice dinner with my parents.
Professional/Community Activities: ND CPA Society
Member, Member of the Bismarck-Mandan CPA Society,
and Toastmasters
Hobbies and Pastimes: I enjoy spending time on the
river with my friends, family, and my dogs in the summer.
Family: I have incredible parents and a younger brother.
My three fur babies are Lilly (dog), Ellie (dog), and Zoey
(cat).
Dream Vacation: Belize (going in November!)
The best advice you ever received was: The grass is
greener where you water it.
Something most people don’t know about you: I
started saving for college at the young age of 12 years old
by doing various tasks for people around my neighborhood and the occasional lemonade stand when it was nice
enough outside.
The nicest thing someone has said to you this
week: That they were proud of me.

COLLEAGUES YOU CAN COUNT ON
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Connections – It’s more than just Business
Sherre Sattler, Executive Director

Our Board of Directors recently met. A critical item on the agenda was our strategic plan. In
a 2015 planning session, we developed a new mission statement: “Serve members, through
Promotion, Advocacy, Connections & Knowledge (PACK).  Those focus areas are still relevant
today.  How we go about fulfilling that mission is our next order of business.  
Even though I spent most of my career on “Knowledge,” I probably identify most with “Connection.” Connection has moved this organization forward. A member’s level of connection
might vary over the years and it can be strengthened in various ways. Some members gain
that sense of belonging when they attend an event or serve on a committee.  Some just like
to read about what is happening with the profession and its members in the newsletter. Still
others join because a respected professor or supervisor encouraged them to get involved.  Typically, those who join
the Board or serve as a Council member see the most value and that connection flame tends to burn bright for years.  
Each year I think the Convention fuels the connections of the organization. If you always attend or if it has been a
while, I hope you will consider attending this year.  Convention planning starts with a local committee who adds their
own flavor to the event.  The Sunday reception kicks things off as old friends and colleagues gather.  The reception
room is always loud with laughter by the time dinner is served. After the meal, awards are presented and New CPAs
are honored. Personally, I look forward to the speeches and advice passed to the newest members of the profession.
Those words of wisdom or even the jokes about fellow members often reveal “WHY” this organization is important.  A
common theme at each awards presentation is the phrase, “I received so much more than I gave.” Connections gained
through the Society have lead to new employment opportunities, new clients, emergency help, shared information
and many, many friendships.
On a very personal note, I recently celebrated my 25th year working for the Society.  I too have benefited from the
many connections gained through this organization.  When my husband suddenly passed away at the end of April,
Board members, staff and former staff responded quickly.  I am grateful—but not surprised—because we have had
a close family of coworkers and leaders over the years.  In addition, I was overwhelmed by the number of cards,
texts, emails from members and deeply touched by those who attended the services. Thank you for your prayers and
thoughtful gestures of kindness.  I am, and will always be, grateful for my “Connections” with you.  

Congratulations!

Upcoming Webinars

Beyer, Andrew Mandan
Gilderhus, Preston Fargo
Jimenez, Louis Arecibo
Julson, Randi Grand Forks
Kapil, Vaibhav Delhi
Magilke, Jessica Solen
Peterson, John Fargo
Pierce, Benjamin Dayton, OH
Prellwitz,  Brittany Osakis, MN
Runia Joshua Bismarck
Taylor, McKenzie Fargo
Yang, Xuefeng Philadelphia, PA
Ye, Bingying Palos, IL
Yoder, Bradley Minot
Zhang, Zhifang Beijing

July
16
Estate and Trust Planning Conference (EPTC)
18
Surgent’s Mastering Accounting for Income Taxes 		
(AIT4)
23
Surgent’s Advanced Audits of 401(k) Plans: Best
Practices and Current Developments (AAFP)
24
Surgent’s The Complete Guide to Section 199A’s 20%
Pass-Through Deduction After IRS Guidance (AIG4)
August
9
Surgent’s Annual Accounting and Auditing Update
(ACAU)
14
Surgent’s Monthly Accounting and AUditing Update
for Non-Issuers (ACU2)
26
Surgent’s Financial reporting Update for
Tax Practitioners (AAUP)

Exam Passers
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September 22-24

Annual Convention

Sessions Include:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Living Life at Performance Level
Professional Issues Update
Yellow Book and Single Audits*
Personal Technologies
The Ticking Time Bomb: Don’t Get Caught Without a
Succession Plan
Tax Updates including 199A
Advanced Single Audit Topics*
Excel’s Best New Features
Leading Up: The Superpower Every Finance
Professional Needs
Economic Forecast: What’s on the Radar
FASB Accounting Update, Rev Rec, Leases*
A Scary Ride on the Dark Web
Nonprofit Financial Reporting*
Tech Update
Tax: Complex Partnership Issues
Your Greatest Leadership Challenge: A Look in the
Mirror at Self-Leadership

Exhibitors and Sponsors:

If you are interested in exhibiting or sponsoring an event
please visit: www.ndcpas.org/exhibitor

CPE: 16 hours available
Hashtag: #ndconv19
Hotel Information:
Holiday Inn
3803 13th Ave S
701-282-2700
Group Name: ND CPA Society
Room Rate: $118 + tax
Room Release Date: 8/22/19

*May qualify for Yellow Book credits

COLLEAGUES YOU CAN COUNT ON
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upcoming CPE
August 26 & 27

October 22

8/26/19 Bismarck Ramkota
8/27/19 Grand Forks Ramada
8:00 AM - 4:00 PM / 8 CPE hours
$275 Member ($325 Nonmember) Add
$30 after 8/12/19

Its Impact on Business Entities
(G199A)

Farm Tax Update (FTR)

This session will help practitioners
recognize unique tax opportunities and
pitfalls for taxpayers in the agriculture
industry. Our education sessions give
tax professionals a forum to discuss
current issues affecting their farm and
ranch clients. In addition to covering
income and deduction items unique
to agribusiness producers, we will also
cover what we have learned from the
2017 Tax Cuts and Jobs Act.
This seminar is presented by CPAs and
agribusiness professionals active in
public accounting. All of our instructors have many years of experience in
farm taxation and regularly present at
national agribusiness conferences.
Topics Discussed:

•

•
•
•

An in-depth discussion of the
deduction for qualified business
income under Section 199A, and
whether farms need to restructure
for the maximum advantage
Learn how the new gross receipts
limitations exempt farmers from
other complex computations
Analysis of pass-through versus
C corporation entity planning for
operating enterprises
Evaluation of bonus depreciation
versus the Section 179 alternative

Designed For: Tax practitioners
representing farmers and ranchers who
need to be aware of new federal tax legislation, IRS guidance, and recent court
decisions.
Level: Intermediate
Instructor: Paul Neiffer
Area of Study: 8 Taxes (Technical)
This class approved for IRS CE.
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Guide to Section 199A and
Bismarck Ramkota
8:00 AM - 4:00 PM / 8 CPE hours
$285 Member ($335 Nonmember)
Add $30 after 10/8/2019

This course provides in depth coverage
of the 20% Section 199A deduction,
which dramatically affects the choice of
entity decision. Compare and contrast
the tax and non-tax aspects of various
entity forms including sole proprietorships, single member LLCs, partnerships, C corporations, Personal Service
Corporations, S corporations, and
limited liability companies. Planning
opportunities and potential pitfalls of
each entity type are discussed.
Topics Discussed:
• Impact of the 2017 Tax Cuts and
Jobs Act on flow-through entities.
o New Section 199A deduction.
  
o New 20% corporate tax rate  
• Rediscovering Section 1202 QSBS.
• Social Security and Medicare Taxes
• Examine the tax and important
non-tax aspects of different entities.
• Organizational issues.
• Special problems of personal service businesses.
• Effects of liquidations & dissolutions.
• Ramifications of the C to S election
and the S to C election.
• Recent Code, regulations and case
developments.
Designed For: CPAs in public practice and members in industry seeking
the latest tax developments and IRS
interpretations of the new flow-through
entities deduction and its impact on
business entities.
Level: Intermediate
Instructor: Douglas J. Van Der Aa
Developer: Van Der Aa Tax Ed, LLC
Area of Study: 8 Tax

October 23

1041 Preparation for
Estates and Trusts (F1041)
Bismarck Ramkota
8:00 AM - 4:00 PM / 8 CPE hours
$285 Member ($335 Nonmember)
Add $30 after 10/9/2019

The program examines critical issues
in preparing your clients Form 1041
U.S. Income Tax Return for Estates and
Trusts. Learn where taxable income is
determined differently from individuals; filing requirements and deadlines;
reporting alternatives for grantor trusts,
the calculation and allocation of DNI;
and the impact of the new Section 199A
20% deduction on trusts, estates and
beneficiaries.  It will also give you an
introduction to Fiduciary (book) Accounting, the allocation of receipts and
disbursements between income and
principal under the Uniform Principal
and Income Act to help determine the
required annual distributions to beneficiaries and how it impacts the calculation of the income distribution deduction for complex trusts on the 1041.
Topics Discussed:
• Semi-Conduit treatment; 2018
rates and brackets, including 3.8%
NIIT; Filing requirements; Section
645 Election; Simple vs Complex
Trusts; and estimated taxes and the
Section 643(g) Election.
• Grantor Trusts:  Four Options to
report activity
• Fiduciary Accounting:
• Intro to Fiduciary Accounting
• Impact on Required Distributions
and the Income Distribution
Deduction
• Distinction between “Income” and
“Principal”
Designed For: Experienced CPAs who
work with trusts and estates.
Level: Intermediate
Instructor: Douglas Van Der Aa
Developer: Van Der Aa Tax Ed, LLC
Area of Study: 8 Tax

ndcpas.org

upcoming cpe
November 11

Latest Developments in
Government and Nonprofit
Accounting and Auditing
(GNAA)
Fargo Delta by Marriot
8:00 AM - 4:00 PM / 8 CPE hours
$285 Member ($335 Nonmember)
Add $30 after 10/28/2019

This year is indeed another year of
significant change in the world of government and nonprofit accounting and
auditing. Time is valuable, and it’s hard
to stay current in today’s rapidly changing environment. Let us save you time
and effort in staying current through this
informative update course. The course
materials utilize a highly illustrative
and innovative format. Over 30 focused
exercises are included to provide an
enhanced working knowledge of the
latest developments in government and
nonprofit accounting and auditing.
Designed For: Auditors and industry
professionals working in the government
and nonprofit environment
Level: Update
Instructor: Greg Clark
Developer: Surgent CPE
Area of Study: 4 Accounting (Govt);
4 Auditing (Govt)
Prerequisite: Knowledge of government and nonprofit accounting and
auditing

November 12

Preparing Not-for-Profit Financial Statements Under
ASU No. 2016-14 (ENFP)
Fargo Delta by Marriot
8:00 AM - 4:00 PM / 8 CPE hours
$285 Member ($335 Nonmember)
Add $30 after 10/29/2019

ASU No. 2016-14, Presentation of Financial Statements of Not-for-Profit Entities, is the most significant not-for-profit
reporting standard in over 20 years and
is now fully effective. To properly implement the new financial reporting model,
professionals must have a strong, working knowledge of the new requirements.
This course explains the new requirements, illustrates how the requirements
manifest themselves in the financial
statements, and clarifies key options that
not-for-profits have in implementing the
requirements. The course also examines
other key changes affecting not-for-profits including the new revenue recognition and contribution requirements
(which apply to 12/31/19 year-ends) and
leases (which apply to 12/31/20 yearends).

December 9 & 10

Technology Conference

Fargo Delta by Marriott
8:00 am – 4:00 pm / 16 CPE hours
$399 Member ($449 Nonmember) Add
$50 after 11/25/2019
The Technology Conference offers sixteen hours of fast-paced presentations
designed to make you more productive
and efficient when using technology.
K2 Enterprises’ nationally recognized
speakers provide you with practical
solutions to the real-world issues faced
by accounting, financial, and other
business professionals. You will receive
helpful tips and advanced techniques,
along with the tools and skills necessary to keep up with the ever-increasing
pace of changes in technology. For more
information visit www.ndcpas.org/tech.
Designed For: CPAs and other business professionals who work with computers and would like to get more out of
the computers they have
Level: Intermediate / Update

Designed For: Not-for-profit industry
professionals and auditors
Level: Intermediate
Instructor: Greg Clark
Developer: Surgent CPE
Area of Study: 8 Accounting (Govt)
Prerequisite: Background in not-forprofit accounting and reporting

Tax Practitioners’ Institute
November 19-20 Fargo Holiday Inn
November 21-22 Bismarck Radisson
November 19-20 Live Webinar

17 CPE hours (Insurance, CLE, and Ethics credits also available - pending approval)
The Tax Institute covers a variety of topics to get you up-to-date before the tax season. Agricultural and rural taxation
issues will be included. A separate Ethics course is also available for credit. Each participant receives the Federal Tax
Workbook which is published by the University of Illinois.
To register for the Institute:
Go to www1.und.edu/academics/extended-learning/conference-services/nd-tax-institute
For more information call UND’s Office of Extended Learning at  701-777-2663

COLLEAGUES YOU CAN COUNT ON
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upcoming CPE
Registration

August
26
27

  Farm Tax Update (Bis)
  Farm Tax Update (GF)

Fill out your contact information
Name

September

22-24 Annual Convention (Fargo)

Company

October

City/State/Zip

22
23
24

Guide to Section 199A and Its Impact on Business (Bis)
1041 Preparation for Estates and Trusts (Bis)
Accounting and Auditing Update for Small Businesses
(Fargo)
Construction Contractors Advanced Issues (Fargo)

25

November
7
8
11

CFO Series: Balance Sheet Management (Fargo)
CFO Series: Corporate Finance Skills (Fargo)
Latest Develop in Govt & Nonprofit Accting & Auditing
(Fargo)
12
Preparing Not-for-Profit Fin Stmts Under ASU No.
2016-14 (Fargo)
19-20 Tax Practitioner Institute (Fargo/Web)
21-22 Tax Practitioner Institute (Bis)

December

Address
Telephone
Email
List the events you would like to attend
Title or Acronym

Date

Price

Please check all that apply
 NDCPAS Member

 AICPA Member

2
3

Individual Income Tax Update (G. Forks)
 CPE Learners Permit  Other Society (list)
S Corporation, Limited Liability, & Partnership Update .
 Special Needs? Please attach a description
(G. Forks)
9-10 Technology Conference (Fargo)
12
Individual Income Tax Update (Minot)
To Register
13
S Corp, Limited Liability, & Partnership Update
(Minot)
Our committee
groups work on various aspects of the profession – from planning education to finding member services.

+
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to NDCPAS
Register onyour
line at
Some of the work groups meet by phone most of the time. Simply Mail
contact
the Society office  with
preferenceCall
below.
3325 S Washington St,
ndcpas.org/cpe
(877) 637-2727
Ste B2
Local  775-7111
Grand Forks ND 58201

Select Payment Method:

Are you looking for CPE you can
take without leaving your desk?

 Check (Payable to NDCPAS)

We’ve got that too! We have partnered with several
vendors to bring you a wide variety of online options.
Visit our website for our long list of QUALITY classes.
The sessions range from very short to 8 hour programs.
You will find technical accounting topics as well as
interesting professional development classes.

Acct #

 Discover

 Visa
Exp

 MasterCard
CVV#

Signature

www.ndcpas.org/webcpe
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Continued from page 1...
3. However, the CPA Exam should change…
Several of you said that the CPA Exam needs to change to keep
up with new technologies,
skills and competencies affecting practice. Some suggested
enhancing the amount of Exam content related to technology
competency and critical-thinking skills. This is all great feedback for NASBA and the AICPA to think about, particularly
as the AICPA conducts a practice analysis to ensure the Exam
remains current.
4. …and so should education
I also heard from you that there’s room for improvement in
accounting education. Some of you suggested that college
coursework should have a greater focus on the technological
skills and competencies that newly licensed CPAs are expected
to have when hired. Others pointed out that there could be a
greater focus on the needs of small businesses and startups in
accounting education.
Again, this feedback will help inform the direction in which
our two organizations take CPA Evolution. NASBA and the
AICPA have had an ongoing dialogue with the accounting
academic community throughout this project. For example,
we’ve met with leadership from the American Accounting
Association, and we’ve had discussions with the AICPA’s Precertification Education Executive Committee. We’ll continue to
keep the academic community involved and share feedback as
we move forward.
Core accounting skills and competencies must remain
Perhaps some of the most pervasive feedback I received was
concern that core accounting concepts, skills and knowledge
will be jettisoned in favor of a very tech-heavy profession.
While incorporating more technology skills and knowledge
into licensure is a key goal of CPA Evolution, we’re not trying to turn CPAs into IT system designers, coders or software
developers. Instead, we’re aiming to make sure future CPAs
have the skills and competencies they need in technology and
analysis to do their jobs more effectively. Some of these skills
include data analysis, cybersecurity risk management, business intelligence and information system and organization
controls.
Some of you expressed concerns that changing CPA licensure would change what makes the CPA so strong today. I
hear you. The CPA stands for integrity, objectivity, trust and
competence. Our goal is to promote these strengths in a way
that keeps pace with the evolving nature of business and our
services.

the future? What skills and competencies will they need to be
successful in tomorrow’s business environment and fulfill their
public protection mandate?
Take this scenario: If assurance practice becomes more focused on systems and less on numbers, what does that mean?
What if artificial intelligence, robotics and blockchain permeate the services CPAs deliver or the way they work with business partners and clients, and bots automate previously timeconsuming tasks? Would the CPA of the future need the skills
and competencies required for licensure today? Or are there
changes that can be made so future CPAs are better prepared
for that environment?
Consider another scenario: If cybersecurity assurance becomes
a core service of CPAs (which it should), is the financial-statement expert the right person to sign the attestation report? If
not, who is? How can individuals with cyber expertise be held
accountable to the same high standards and the same lifelong
learning and ethics requirements as CPAs who provide assurance on financial statements?
This doesn’t mean future CPAs won’t need to know debits and
credits. But it does mean the profession needs to expand our
thinking around CPA “core skills and competencies” if we want
to remain relevant. And rest assured: maintaining a strong
CPA profession will always be the AICPA’s top goal. In fact,
that’s why we’re partnering with NASBA to do this in the first
place.
What’s next
Many of you had questions about specific tactics and details
around the implementation of CPA Evolution. Here’s where
we are in the process: NASBA and the AICPA are currently reviewing your feedback. We’re using that information to create
principles that will guide the development of a potential new
model for initial CPA licensure. We’ll be talking to you and
other stakeholders throughout the spring and summer months
about these principles. Keep an eye out for more information;
we’ll want to hear your thoughts on these guiding principles as
well and continue the conversation.
Again, thank you to those who shared your thoughtful comments. I really appreciate your engagement, creative thinking and clear investment in and passion for the future of the
CPA profession. To continue to monitor our progress, engage
with us and share your thoughts, you can send me an email at
susan.coffey@aicpa-cima.com.

My ask of you
I’d like to challenge you to think about what it means to be a
CPA, the value our profession really provides and how CPAs
can keep providing that value in a marketplace increasingly
driven by technology and data. Who are the CPA candidates of
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Classified Ads for

July 2019
North Dakota Practices for Sale: gross revenues shown:
Southwest ND Tax & Accntg $350K - 90% tax/10% accntg/
payroll; Southeast ND CPA $141K - 75% tax/8% Accntg/
Bkkping/13% audits/reviews/4% other. For more information
call 800-397-0249 or view listing details and register for free
email updates at www.APS.net.
Thinking of Selling Your Practice?
Accounting Practice Sales is the leading marketer of
accounting and tax practices in North America. We
understand your concern for your clients as well as your desire
to find the right price/terms.  We welcome the opportunity
to talk to you about valuation, the process, confidentiality
and other issues. Please contact Trent Holmes at 800-3970249 or trent@accountingpracticesales.com. Interested
in Buying? See listings and register for free email updates at
www.AccountingPracticeSales.com.

Ethics Corner

The Case of the Elastic
Independence Rule

Intergalactic Scholastic Elastics,
Inc. (ISE) purchased a commercial
off the shelf (COTS) general ledger,
accounts receivable, and accounts
payable package and installed it
on their network. It’s not ready for
use yet, so they called their CPA firm to configure the
software. ISE’s Director of Information Systems selected
the features, functionality options and setup that were
laid out in the software manual and asked their CPA firm
to implement their configuration desires.
Q.

Does this service impair independence?

A.
No. Threats to compliance with the
Independence Rule are considered to be at an acceptable
level as long as other requirements of the Non Attest
Services part of the Independence Rule are met (this
FAQ was discussed at PEEC;s May 2019 meeting). The
key is the client selected the features and options.
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Levorsen Accounting & Tax, PC has a full-time opening
for a Certified Public Accountant or CPA eligible individual
in Elgin, ND.  Duties include working with small businesses,
farmers and individuals to provide accounting services in the
following areas: tax preparation and planning, bookkeeping,
payroll and QuickBooks consulting and training. We are
looking for someone who desires to be in the accounting
industry who also enjoys working with clients. As a small
firm, we maintain a professional company while offering a
family friendly atmosphere. Competitive compensation will
be based on experience, education and credentials.  Other
benefits include medical insurance, retirement plan, PTO,
training, annual certifications and flexible work schedule.  
Please send resume and cover letter to: Levorsen Accounting
& Tax, PC, PO Box 161, Elgin, ND  58533, jltax@westriv.com

Imagine...
a chair
without
a desk
Delivering Results - One Practice At a time

Trent Holmes
800-397-0249
Trent@APS.net
www.APS.net

ndcpas.org

See you at
the fair!

Visit our booth at the
North Dakota State Fair,

College SAVE:

The tax-advantaged, flexible
way for your clients to invest today in tomorrow’s dreams.

7/19 - 7/27.

Visit collegesave4u.com/CPA
or call 1.866.SAVE.529.

For more information about North Dakota’s College SAVE Plan (College SAVE), call
1-866-SAVE-529 (1-866-728-3529) or visit www.collegesaves4u.com to obtain a Plan Disclosure
Statement. Investment objectives, risks, charges, expenses, and other important information are
included in the Plan Disclosure Statement; read and consider it carefully before investing.
The College SAVE Plan (College SAVE) is a 529 plan established by the State of North Dakota. Bank of North Dakota
(Bank) acts as trustee of College SAVE Trust, a North Dakota Trust, and is responsible for administering College
SAVE Trust and College SAVE. ABD, the Plan Manager, and its affiliates, have overall responsibility for the day-to-day
operations of College SAVE, including recordkeeping and marketing. The Vanguard Group, Inc. (Vanguard) provides
underlying investments for the Plan. College SAVE’s Portfolios, although they invest in mutual funds, are not mutual
funds. Units of the Portfolios are municipal securities and the value of units will vary with market conditions.
Investment returns are not guaranteed, and you could lose money by investing in College SAVE. Participants assume
all investment risks, including the potential for loss of principal, as well as responsibility for any federal and state
tax consequences.
Not FDIC-insured. No Bank, State or Federal Guarantee. May Lose Value.
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SIMPLE ONLINE
PAYMENTS FOR
CPA FIRMS
CPACharge is an easy-to-use practice management tool trusted by
more than 60,000 successful professionals, developed exclusively for
CPAs to help manage payments and grow revenue in their practice.

DESIGNED FOR CPAs
0%, $2/TRANSACTION
eCHECK PROCESSING

PCI COMPLIANCE
INCLUDED ($150 VALUE)

RECURRING BILLING AND
SCHEDULED PAYMENTS

SIMPLE REPORTING
AND RECONCILIATION

SECURE, CUSTOMIZABLE
PAYMENT PAGES

UNLIMITED SUPPORT
BY PHONE, LIVE CHAT,
AND EMAIL

Payment Detail
Submit to Smith Johnson, CPA

$1,000
Invoice Number

1005
Card Number

CPACharge is proud to be a vetted
and approved Member Benefit of the

CVV

**** **** **** 9998

001

Exp.

NOV

2021
POWERED

BY

Pay CPA
CPACharge is a registered agent of Wells Fargo Bank N.A., Concord, CA and Citizens Bank, N.A., Providence, RI
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Special offer for NDCPAS members

cpacharge.com/ndcpas
866-606-0328

ndcpas.org

2019 Tax Relief

By Ryan Rauschenberger, Tax Commissioner
The 2019 legislative session
wrapped up its work at the end of
April, enacting new tax laws that
will positively impact citizens in the
coming biennium and years beyond.
This session, the legislature kept existing broad-based tax relief enacted
in previous sessions in place. They
also added some new, specific tax
relief as well. A few of the additional
tax relief measures enacted by North
Dakota’s 66th Legislative Assembly are listed below.
• An income tax deduction was created for qualifying taxpayers to deduct the taxable component of social security benefits. The deduction is available for individuals with federal
adjusted gross income below $50,000, or below $100,000
for joint filers. These provisions are contained in House Bill
(HB) 1174.
• An income tax exemption was created to exempt North
Dakota military resident retirees, or their surviving spouses,
from paying income tax on their military retirement payments. See HB 1053 for additional details.
• A tax credit equal to 50% of a contribution made to a
private nonprofit educational institution was expanded to
include individuals making direct contributions to private
educational institutions. The credit is limited to 25% of a
taxpayer’s tax liability or $2,500 per year, whichever is less.

Barring any extension by the 2021 Legislature, the augmented features of this tax credit are expected to be available
for tax years 2019 and 2020 only. See HB 1384 for additional
provisions.
• Simplification, which may lead to expansion, of the existing research and development income tax credit was enacted
in HB 1111. The new law allows taxpayers to elect to use the
federal alternative simplified method to calculate their state
research income tax credit.
• Similar to the expired automation tax credit, the 2019
Legislature created a 21st century manufacturing workforce
credit for qualifying primary sector businesses. The total
amount of tax credits authorized are $1 million per calendar
year. Details about this tax credit can be found in HB 1040.
• An expansion of the existing farm residence property tax
exemption was enacted in Senate Bill (SB) 2360. The legislation defines a qualifying farmer as one whom 66% or more
of gross income is derived from farming or ranching. The
counties’ burden for administration of the farm residence
exemption program was also reduced, making it likely that
more farmers will qualify and apply for the property tax
exemption.
• The 2019 Legislature continued a pilot program first enacted by the 2017 Legislature of the state’s reimbursement to
counties for their social services costs. This legislation, which
is contained in SB 2124, provides $174 million statewide in
property tax relief for the 2019-21 biennium.

Keeping North Dakota
well means knowing

Why choose BCBSND?
One thousand North Dakotans working for
you. Whether taking member questions or
making a home away from home at Ronald
McDonald House, Tracy Farahmand makes
North Dakota and our members a priority.
This is health insurance, North Dakota style.

Tracy Farahmand

bcbsnd.com/NDStyle

Customer Contact Center
Team Leader, Blue Cross
Blue Shield of North Dakota

63806_13_BCBSND_AreaWomen_7-5x5_4c_Tracy_ad_a1.indd 1
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