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aicpa fall 2019 council meeting
By Tracee S. Buethner, AICPA Council Member

“Reimagine” was the
theme from the Fall
2019 AICPA Council
Meeting, continuing the theme from
the Spring Council
Meeting.
Jeffrey Rogers,
Singularity University got the Council
started by challenging us to think and do
things differently.  “The fixed mind set
does not allow people the luxury of becoming. They have to already be.” (Carol
S. Dweck) His message is that we must
have an evolving mind set and embrace
the possible future.
Barry Melancon’s Professional Issues Update reminded us on how much change
is influencing our lives today.  “Today’s
most advanced artificial intelligence systems are 300,000 times more powerful
than those used in 2012.” Reimagine is
about the future and how we will transform our profession. Part of that future
will be the use of big data and technology
for better results for clients, employers
and stakeholders. This will require us to
be proactive, agile and fluid!   

While technology is moving beyond my
comprehension, what will remain constant is the need to protect the public
interest and to remain relevant. The
Enhancing Audit Quality (“EAQ”) Initiative remains a focus area for the AICPA.
The AICPA used its data to determine
that failed audits were not being detected
and from that developed the EAQ. This
change has included an increased emphasis on performing quality audits and
additional training for peer reviewers and
RABs. Melancon indicated that there
are some good news, including that the
Department of Labor is positive with the
profession stepping up to improve the
quality of employee benefit audits.  
Assurance services are focusing more on
systems and controls. As a part of reimagining the audit process, the AICPA is
looking at the future key drivers, including technology, methodology, standards
and new skills. This has evolved into the
Dynamic Audit Solution (“DAS”) product.
This ambitious project is currently underway and the AICPA expects DAS to be
rolled out and available to firms in 20202022.  DAS will focus on 25 different industries and be available to everyone. On
a personal note, it will be interesting to
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see how this actually develops and what
it means to the profession and the use of
other third party software.
As we evolve, cybersecurity continues to
be additional services offered by firms.  
“Cyber-crime damages are predicted to
cost the world $6 trillion annually by
2021.” As a result service organization
control services are increasing in cybersecurity and supply chain.
Continued on page 9

Management Conference
June 15-16
Fargo Holiday Inn

Summer Variety Pack
June 23-24
Bismarck

annual cpa Convention
September 20-22
Bismarck Ramkota

2020

conferences
• AICPA Meeting continued 9
• Partnerships (YP) 10
• Ethics Corner 12
• Classifieds 12
• Peer Review 14-15

ndcpas.org

January 2020

Welcome to our

Dianna Kindseth, CPA

Tamera Barber

PRESIDENTS Message

The CPA Evolution project is currently a joint
initiative of the AICPA and NASBA and is well
worth taking the time to follow along as this
project progresses in 2020.
For our profession, evolution has been constant
and ongoing and includes significant changes in
how we use technology. An approximate time line
for the use of technology in the workplace would
look like this:
Late 1980’s – the first desktop computers were acquired for multi-user
purposes; fax machines became a communication tool; software included
Lotus123 for spreadsheets, Word Perfect for word processing, and tax
software could be used to print and paper file returns.
Early 1990’s - electronic filing for tax returns.

New Members

Bismarck
University of North Dakota

Dmitriy Chernyak
Bismarck
City of Bismarck

Rebecca Keller

Bismarck
ND Attorney Generals Office

Rachel Lindstrom

Devils Lake
Daniels & Burdick CPA PC

Rose Nichols
Bismarck
ND Courts

Mid 1990’s - most desktop computers remained multi-user; the internet
and access to the world wide web were added; software now included
Microsoft Excel and Word.

Hillary Preston

Late 1990’s - each employee now had a personal computer; computers
were networked; the IRS began EFTPS; handheld cellphones and e-mail
became communication tools.

Alyssa Schmid

West Fargo
West Acres Development, LLP
Fargo
Eide Bailly

Early 2000’s - on-line access to data; cloud computing became an option;
texting became a communication tool; the CPA exam was computerized.
And to think I started my career in suits with a desk, a pencil bag, 4
column paper, and a calculator!! (I think we shared a phone!)
Compare that to how we now research, interact, communicate, and
perform in the workplace, the talents we provide, and the technology skill
sets we now have – what an evolution of the CPA!  What will the next 25
years bring?
Have a great winter and we’ll visit again in the spring!

New student Members
Simon Atadoga, Moorhead
Alex Bartholomay, Bowman
Tynychbek Bekmatov, Mandan
Penny Belgarde, Minot
Jared Belisle, Moorhead
Grace Bettenga, Grand Forks
Greta Borgen, Moorhead
Eric Brown, Fargo
Samuel Cota, Fargo
Joseph Errett, Fargo
Kendra Evans, Wadena
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Cole Fleck, Bismarck
Kristin Hormann, Willmar
Candace Jacobs, Fargo
Liam Kelly, Bismarck
Isaac Lenarz, Bismarck
Payton Loree, Maxbass
Dakota Matson, Lake Park
Jacob Mehloff, Grand Forks
Grace Moffat, Moorhead
Caylie Mosset, Bismarck
Maria Rutten, Fargo

Jill Safranski, Fargo
Marit Tverberg, Moorhead
Mateland Wagner, Fargo
Brynne Walk, Bismarck
Maxwell Walter, Moorhead
Ashley Wiitala, Moorhead
Saeko Yamada, Minot
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new requirements for farm residence
property tax exemption
By Ryan Rauschenberger, Tax Commissioner
Many CPAs and other tax
professionals statewide with
farm clients will be affected by
changes made to the farm residence property tax exemption
under N.D.C.C. § 57-02-08(15)
(b) by the 2019 North Dakota
Legislature. Senate Bills 2278
and 2360 changed the farm
income requirements starting
with exemption applications filed with county assessor offices for the 2020 property tax year. Among the
changes is a requirement to file a new form called a
Statement of Farm Gross Income to show compliance with the new farm gross income test. Because
the exemption must be renewed each year, this new
requirement affects existing as well as new claimants.
The new farm gross income test requires that a
claimant have annual gross income from farming
which is 66% or more of the claimant’s annual gross
income during either of the two preceding calendar
years. For applications filed for the 2020 property
tax year, this means the claimant must meet the farm
gross income test in either the 2018 or 2019 calendar
year. If the claimant is married, the spouse’s gross
income must be included in the calculation.

On the Statement of Farm Gross Income, there are
two sections. In the first section on page 1 of the form,
the total gross income is calculated by aggregating all
farm and non-farm items of gross income. In the second section on page 2 of the form, farm gross income
is calculated by aggregating only the items of farm
gross income. In both sections, the federal income tax
forms and lines where the gross income data are to be
found are identified to make completion of the form
as easy as possible.
The Statement of Farm Gross Income should be
submitted along with the application for the farm
residence exemption, which is due on February 1 of
the year for which the exemption is being claimed. For
the 2020 property tax year, this is February 1, 2020.
If the statement cannot be filed with the application, it
may be submitted separately no later than March 31 of
the same year. Both the application and the statement
must be filed with the assessor’s office for the county
in which the residence is located.
Because the Statement of Farm Gross Income contains income information from claimant’s federal
income tax return, the 2019 legislation provides that
the statement is a confidential record in the county’s
records.

Under the new farm gross income test, farm gross
income has the same meaning as that used to determine if an individual is considered a farmer under
the special estimated tax rules for farmers under
federal income tax law, which are found in Internal
Revenue Code § 6654(i)(2).

The 2018 and 2019 versions of the Statement of Farm
Gross Income are available on the Office of State Tax
Commissioner’s website at www.nd.gov/tax. They are
provided in a format that allows them to be completed
online and either printed or saved on the user’s computer.

This means that the same income data from the
federal income tax return used to determine if an
individual is a farmer under the federal estimated tax
rules must be used to see if the individual satisfies
the farm residence exemption’s farm gross income
test. For this reason, many farmers will be contacting
their tax professionals for help in filling out the new
Statement of Farm Gross Income.

For questions and assistance on the farm residence
property tax exemption and the new farm gross income requirements, contact the assessor or tax equalization director for the county in which the residence
is located.
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North Dakota CPA Society

Board
of Directors
Meeting minutes from December 10-11, 2019
AICPA Council Update: Tracee Buethner gave an update
of the various sessions at the October meeting of the AICPA
Council. The theme of the conference was, “Reimagine”.Our
profession is going through a great amount of change. Enhancing Audit Quality is still a major focus but the DOL is
happy with changes in audit quality. Cybersecurity - damages
expected to cost the world 6 trillion annually! Services in tax
will be more centered around life planning in the future. The
profession needs to embrace diversity and inclusion. PCPS has
some great tools on their website.
CPA Evolution: Discussion was held on the AICPA/NASBA
proposal. Sherre was asked to submit feedback to the AICPA.
We understand changes need to be made to sustain the profession, but we have concerns about how this will affect smaller
education institutions and therefore the small rural communities. We fully agree with adding technology to the core.
Peer Review Update – MN Society President Linda
Wedul, and Faye Hayhurst, Director of Finance and Administration at the MN Society of CPAs joined the meeting. Three
of their 18 Peer Review committee members are from ND and
one RAB is chaired by a ND CPA. Firm names are redacted
on the peer reviews to help with familiarly and bias. They have
added info to their website for ND members regarding info
that needs to be submitted to our Board of Accountancy. They
really encourage calls and questions if people need help with
Prima. A common issue with reviews is lack of documenting
their procedures. Things the AICPA will be looking at for upcoming peer reviews include: Internal controls, SOC reports,
and Revenue recognition.
Financial Reports: Maureen motioned to accept the draft financial reports as presented and to authorize the ED to exceed
the budget for the audit if necessary. Heidi seconded, motion
carried.
Directors Report: Sherre highlighted the free webinar.
Committee updates were given.
State Board Update: Clarence gave an update on the October meeting.
Bylaws Taskforce Report: The task force includes Dianna,
Dave, Toni Sandin, Steve Ulven and Sherre. They have met
twice. Discussion was held on the potential bylaws changes.
Brittany moved to officially change the current legal name
from ND Society of CPAs to ND CPA Society. Robert Seconded. Motion carried.
Strategic Planning: Dianna gave a brief background on
our strategic planning process from Dec 2018 as well as some
highlights on what has been accomplished since the meeting.
A task force of Clarence, Brittney and Michelle was formed to
help determine what key features would be helpful on a Society dashboard.

winter
webinars
Are you looking for CPE you can
take without leaving your desk?
We’ve got that too!  We have partnered with several
vendors to bring you a wide variety of online options.
Visit our website for our long list of quality classes. The
sessions range from very short to 8 hour programs.
You will find technical accounting topics as well as
interesting professional development classes.

www.ndcpas.org/webcpe

Tax Advisors Update
01/10/2020, 8:30 AM - 4:30 PM
Designed for: CPAs and tax professionals in public
practice and industry
Objectives:
• Evaluate debt for determining interest expense
deductibility
• Identifying SSTB vs. non-SSTB activities and the
effect on qualified business income
• Explain entity structure to take advantage of the
Tax Cuts and Jobs Act
• Evaluate the continuing uncertain provisions of
tax reform
Instructors:
Daniel Greenhagen, JD
Mary Marino, CPA, CGMA
Take Control of Your Audit
01/14/2020, 12:00PM - 2:00PM
Audit Workpapers: Reviewing Field Work
01/31/2020, 12:00PM - 4:00PM
Use PowerPivot to Build more Powerful
Pivot Tables
02/03/2020, 1:00PM - 3:00PM
Blockchain for Healthcare
02/04/2020, 12:00PM - 4:00PM
Small Firms Network: Tax Season Update
02/12/2020, 12:00PM - 1;00PM
Surgent’s Audits of 401k Plans
03/09/2020, 8:00AM - 4:00PM

Next Meeting Date: June 25-26, 2020 in Bismarck
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meet our members
Directors Profile
Heidi Lee, CPA

Firm/Company Location: Lee
Suess LLC, Williston, ND
Background: I have been in
public accounting since 2006. I am
a partner with Lee Suess LLC. We
provide business consulting and tax services to various
industries.
Professional/Community Activities: ND CPA Society Board of Directors; CHI St Alexius Health Williston Foundation Board of Directors; Williston Star Fund
Board of Directors

What would surprise people about me: My husband is also an accountant and we work together at the
firm.
Anything else: I grew up in Alexander, ND and graduated from University of Mary with a degree in accounting
and business administration. My husband is Nick and we
have twin girls - Peyton & Reagan.
Hobbies and Pastimes: I enjoy shopping, reading, golf
and spending time with family.

What I like about the Society: I like getting to meet
accountants from all over the state and giving back to
the profession.

young professional profile
Cory Berry, CPA

Where did you grow up?
Kimberly, Idaho

What do you do in your spare time? I enjoy
spending time with my wife and my two golden retrievers.

What was your first job ever?
Maxies Pizza and Pasta

Tell us about your family: I currently have an amazing
wife and we are expecting our first child in June!

How or why did you decide to be an accountant?
When I started college I wanted to select a major that
required the least amount of reading/writing. Little did I
know how large accounting books can be.

Dream vacation or best vacation? My favorite
vacation that I have ever taken was to Kauai, Hawaii
during the month of December when it was -10 degrees in
Bismarck.

Where did you go to college? Rocky Mountain
College in Billings, MT; Masters Degree of Accountancy

Best Advice you ever received? Continue to date your
wife after you get married.

What did you do to celebrate passing the exam?
Started my first tax season as a self employed accountant.
I received notice that I passed the exam in early January
and thus started taxes right after.

Something most people don’t know about you: I
am an incredibly picky eater.

Tell us about your current position: I am currently
the owner/operator of CB Accounting in Bismarck, ND

The best thing that happened to you this week or
this month: I was able to hire three employees for our
upcoming tax season to help round out our team at CB
Accounting.

Professional / Community Activities or
Involvements: I enjoy working with the Community
Wellness Center and the Abused Adult Resource Center
in Bismarck, ND

COLLEAGUES YOU CAN COUNT ON
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top 10 Society Successes
Sherre Sattler, Executive Director
I’m fascinated by year-in-review
lists. Whether it’s the top 40 songs
or the biggest grossing films it’s always surprising to see what makes
the cut. Here is my version of our
top 10 successes for 2019.
10. NextGen Recruiting Efforts.
Although many of our committees were less active this year this
committee, led by Elise Siverson
of Eide Bailly, moved full steam ahead. College visits were
done at UND, MSUM, NDSU, Concordia, DSU, MSU and
U of Mary. Several high school visits were also conducted.
Thank you to all who helped with those presentations and
welcome to our new student members.
9. A Successful Management Conference. With an overall
conference rating of a 4.56 and 315 attendees we put this
event in the win column. Perhaps more remarkable, this
happened even though Kayla had never organized a conference and Angela had only been with the Society a few weeks
when I was out unexpectedly for two critical weeks of preparation. It was good to have written procedures in place and
helpful former co-workers for guidance.
8. Separation from the Board of Accountancy. Technically,
our offices split in October 2018 but adjusting to the transition definitely occurred in 2019.  Staff, office location, database, and employee benefits are a few major changes that
occurred. In many ways it was like starting a new business
for the society. Although quite an adjustment, both organizations are enjoying the simplification and are now free to
focus on their different rolls.  The State Board’s focus is on
protecting the public, while the Society is the profession’s
advocate.
7. Convention Welcome Events. The convention is always a
work in progress. This year we revamped the board candidate orientation, our new CPA orientation and the leadership reception. The feedback was positive and we are excited
to build on the changes for next year.
6. Committee Structure Review. As part of our strategic
plan we reviewed each of our volunteer opportunities. The
mission of each group was defined and new goals were set.  
When appropriate, we are holding at least one in-person
planning meeting. It was amazing to see how much energy
was injected into the groups when they met face to face.
5. University Connections. Before Jim retired, he reached
out to each of our Universities and met with professors to
see how the Society could be more helpful. We recognize
how influential professors are on moving students from ac-
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counting graduates to CPAs. More needs to be done here and
we have started the process.
4. Staffing. Kayla Johnson began with the Society in July of
2018. In June, she moved to Bemidji and in September she
became Kayla Osborne. We are so thankful for her flexibility
while we searched for new staff. Angela Berntson took over as
our Education Director on April 8, 2019. She brought event
planning skills and years of experience in organization and
customer service. With her quick grasp of our event management, I was able to focus on my new duties. What a relief and
what a joy this has been! In September, we re-welcomed our
part-time employee, Jackie Hanson. Jackie previously worked
for the Society/Board of Accountancy as our bookkeeper from
2010 – 2015. Her history with the two organizations, graphic
design skills and excellent salesmanship have already proved
to be a game changer!
3. CPA Evolution. The CPA Evolution initiative aims to
transform the CPA licensure model to recognize the rapidly
changing skills and competencies the practice of accounting
requires today and will require in the future. It is a joint effort
of NASBA and the AICPA. For more information, visit www.
evolutionofcpa.org. This initiative is in the early stages but
taking steps to jointly prepare for a quickly changing landscape is a positive. Please share your thoughts with the Society
as we move forward with this process.
2. ADVOCACY! Yes, I yelled that! Advocacy is perhaps our
most important and least understood benefit. Together with
our lobbyist we monitored several ND bills. Professional
licensing is under attack. We are seeing this on both a local
and national level. Check out http://www.responsiblelicensing.org/ to learn more. In May, Society leadership visited with
our state legislators on national issues including creation of an
IRS Practitioners Services Division, providing authority to the
IRS to extend deadlines on disaster relief, the fiscal state of the
nation resolution and taxation of the digital economy.
1. Volunteers. Without volunteers there is not a CPA Society.
Thank you to everyone who shared your time with us this past
year. In particular, we are lucky to have a Board of Directors
who is focused on the future while caring for the concerns of
today’s members.  Specifically, I’d like to thank our Past-President, Clarence Sitter. Our transition and various other challenges led to a bigger time commitment than he could have
anticipated.  His experience in a nonprofit environment and
work with his own board of directors was invaluable. I’m so
thankful for his guidance and friendship. Now I look forward
to learning from our new President, Dianna Kindseth.
There you have it, the hits as I see them for 2019. Keep your
feet on the ground and keep reaching for the stars.

ndcpas.org

national tax
conference report
Steve Britsch, CPA

November 13-14, 2019, the AICPA held their National Tax Conference in Washington DC. As you
can imagine with TCJA there was much to talk
about.  But first, I must inform you that I learned
how a cool CPA refers to the Qualified Business
Income Deduction. You do not refer to it as QBI
or QBID or 199a. You have to say “199 cap A”. If
you don’t use this exact phrase you are not part of
the cool kids.
All joking aside, IRS Commissioner Charles Rettig, expressed his appreciation to CPAs for our work in implementing the TCJA. Mr. Rettig was in
practice for 33 years and his wife currently prepares tax returns, so he comes
with much knowledge about what we go thru. He also talked at length about
the IRS’s crackdown on Syndicate Conservation Easements. If you are like
me, you just googled the term. Simply put, you and your clients need to run,
not walk, away from these. His desire is for the AICPA to be engaged with
the IRS restructuring plan as is part of the Tax Payer First Act. To this end,
I will be participating in this process later in December. We also had a panel
of the IRS department heads, their focus going forward will be more enforcement (oh goodie).
Some interesting facts concerning the TCJA: First, there have been 397
pieces of guidance released since the TCJA was signed, but only 60% of the
guidance is completed with the hope that 70% will be completed by year end.
Also the TCJA required 40 new forms. Please bring back the old 1040!
I will wrap up with a couple a quick takeaways from the 2 days. Beware of
the section 461(I) concerning business losses. The only guidance on this
complicated section is found in the form instructions (must be part of 30%
that remains without guidance). When dealing with the rental property and
199A you may want to read “Fackler v. Comm’r” which is a 1933 case but
may help in determining when rental property can be considered a trade
or business. If you have an employer who provides parking in an employer
owned or rented parking lot you will want to check out IRS Notice 2018-99.
Many of us have been hoping for a technical correction bill, especially as it
related to qualified improvement property.  Best advice is to not hold your
breath waiting as it is looking unlikely. That leaves us with a technically
incorrect tax law that we have to use. Lastly, it never hurts to go over the
three different levels of meal/entertainment and know which expenses are
not deductible, 50% deductible or 100% deductible.
Hope you all have a productive and fruitful tax season. And remember it’s
“199capA”. It does have a ring to it.

COLLEAGUES YOU CAN COUNT ON

Your Charitable Giving
Experts in North Dakota.

Kevin J. Dvorak, CFP
President & CEO
Bismarck
701-222-8349
Kevin@NDCF.net

Amy Stromsodt, CFRE
Development Dir.
Larimore
701-741-3193
Amy@NDCF.net

Kara Geiger, CFRE
Development Dir.
Bismarck
701-222-8349
Kara@NDCF.net

John Heinen, CFRE
Development Dir.
Dickinson
701-590-4614
John@NDCF.net

We are your resource if your
client has quesons about
charitable giving. Call us about:
•
•
•
•
•
•

The 40% State Tax Credit for Gis
to Qualiﬁed ND Endowment Funds
Donor-Advised Funds
Charitable Gi Annuies
Charitable Remainder Uni-Trusts
The IRA Charitable Rollover
How to discuss charitable giving
with your client

Over 700 charitable funds
benefiting North Dakotans

www.NDCF.net
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News from the IRS
Taxpayer First Act
The Taxpayer First Act of 2019 (TFA)
aims to expand and strengthen
taxpayer rights and to reform the IRS
into a more taxpayer-friendly agency.
The TFA requires the IRS to develop
a comprehensive customer service
strategy, modernize its technology
and enhance its cyber security. In
this effort, the IRS requests feedback
from all stakeholders: taxpayers, tax
professionals, tax software companies,
advisory groups, financial industry
stakeholders and other partners inside
and outside tax administration.
TFA leaders have been meeting
with a variety of organizations to
receive feedback on these provisions.
Stakeholders who are interested in
providing feedback on reorganization
or other components of TFA are
encouraged to share written information
with their regular IRS points of contact
or send it to
TFAO@irs.gov

IRS updates guidance
for deductible business,
charitable, medical and
moving expenses
IR-2019-183, November 14, 2019
WASHINGTON — The Internal
Revenue Service today issued guidance
for taxpayers with certain deductible
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expenses to reflect changes resulting
from the Tax Cuts and Jobs Act (TCJA).
Revenue Procedure 2019-46 (PDF),
posted today on IRS.gov, updates
the rules for using the optional
standard mileage rates in computing
the deductible costs of operating an
automobile for business, charitable,
medical or moving expense purposes.

The TCJA also suspended the deduction
for moving expenses. However, this
suspension does not apply to a member
of the Armed Forces on active duty
who moves pursuant to a military order
and incident to a permanent change of
station.

Tax Professionals:
Get Ready for 2020

The guidance also provides rules
to substantiate the amount of an
employee’s ordinary and necessary
travel expenses reimbursed by an
employer using the optional standard
mileage rates. Taxpayers are not
required to use a method described in
this revenue procedure and may instead
substantiate actual allowable expenses
provided they maintain adequate
records.

The IRS reminds tax professionals
to review their e-Services account
to ensure all contact information is
accurate and to add or remove users.
Reviewing e-Services information is
just one of the tasks tax pros should
complete now to get ready for 2020.

The TCJA suspended the miscellaneous
itemized deduction for most employees
with unreimbursed business expenses,
including the costs of operating an
automobile for business purposes.
However, self-employed individuals
and certain employees, such as Armed
Forces reservists, qualifying state or
local government officials, educators
and performing artists, may continue to
deduct unreimbursed business expenses
during the suspension.

•
•

•
•
•

•
•

Update e-Services information
Renew PTINs
Update power of attorney/thirdparty authorization records
Review security safeguards
Review Practitioner Priority Service
options
Identify the local Stakeholder
Liaison
Register for e-News for Tax
Professionals and subscribe for
quick alerts

ndcpas.org

aicpa fall 2019 council meeting
Continued from Page 1
Tax services are not immune to the
changing environment. Services in
the future will focus on “life planning”, that includes tax, risk management, estate, investments and
retirement planning.
As a part of our evolution as a
profession, institutions of higher
learning will also need to be agile
and prepared to change and adapt
to the changing core competencies
as required by the profession and
stakeholders.
As we move forward, we will need
to learn, unlearn and relearn. 86%
of business leaders surveyed rated
learning important or very important, with only 10% of them feeling
“very ready” to address it. As a part
of this, there may need to be skill set
re-engineering.
One of the interesting sessions at
Council featured the CPA Exam Evolution. There is no doubt that the
CPA exam will continue to change
and be unrecognizable from when I
took it many years ago. The AICPA
and other stakeholders are starting
to focus on the core competencies
graduates need to know coming into
the profession. Technology is automating procedures historically performed by associates. New CPAs will
have to have greater skills in critical
thinking, professional judgement,
problem solving, understanding of
business, data management and SOC
engagements. Without making the

CPA exam longer, the focus is on restructuring the exam to focus on key
core competencies including technology. The CPA candidates would
then pick an advanced area to focus
on while taking the exam.
The staffing pipeline trend update indicates that the number of accounting graduates are decreasing annually and the new CPA exam candidates
are also decreasing. Universities
with tech investments and firm partnerships are experiencing increased
enrollment. Firms are supplementing staff with non-accounting hires.  
31% of all new graduates are nonaccounting hires, an increase of 11%
since 2016. Firm and Universities
are indicating that more students are
interested in non-public accounting careers and the student of today
values purpose, work/life balance
and entrepreneurship. Finally both
racial and gender diversity issues are
faced by accounting firms, especially at the more senior positions
within firms.  If you have an interest
in student engagement, check out
the student engagement toolkit at
https://www.aicpa.org/interestareas/accountingeducation/resources/
student-engagement-toolkit.html
The PCPS Update is always relevant
as I work for a local firm.  This year
some of the top issues remain keeping up with changes and complexity
of tax laws, finding qualified staff,
retaining qualified staff, seasonal
workload profession and managing
privacy and security risks. Over the
next 5 years, staffing and changing
client needs are viewed as critical

leadership conference

to the industry. Carl Peterson and
the PCPS has started 30 small firm
forums in 30 states. Some of the
forum insights related closely to the
top issues faced in the profession.
Through the PCPS, the AICPA provides great resources to small firms
and I encourage everyone to check
out the website on a regular basis.
https://www.aicpa.org/interestareas/privatecompaniespracticesection.html
Conclusion – Change is coming
whether we want it or not. As we
evaluate our own personal skill sets,
the AICPA has CPE and certificate
programs that are available that
address a number of different focus
areas. Big data, analytics, bots, block
chain, cyber security, and artificial
intelligence are all words that are
entering our daily business vocabulary. Firms of all sizes will need to
ask those questions on how are we
adapting to meet our client’s needs
in the future and how are we adapting to changing work forces. The
good news is that the need for CPAs
will continue into the future!  
Finally, I would like to express my
appreciation to Patrick Kautzman for
serving our state for almost 4 years
as the prior AICPA Council Member.
Patrick has been a great representative of our state and kept our Society
leaders and members updated on the
developments of the AICPA. Thank
you Patrick for volunteering your
time and setting a great example on
what it means to give back to the
profession!

2019 AICPA/CPA-SEA

This annual event brings Executive Directors and President-Elect
from the Societies together to prepare them for their upcoming
presidency. It updates them on issues pertaining to the
profession and provides the opportunity to share and
discuss ideas with peers.
From left to right: Barry Melancon (AICPA President), Dave Glennon
(NDCPAS President-Elect), Tracey Golden (AICPA Vice Chair), Sherre
Sattler (NDCPAS Executive Director)

COLLEAGUES YOU CAN COUNT ON
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making partnership more appealing to younger generations
one of the younger generation what it would mean to become a
partner. Young accountants know the job description of a CFO
or a controller, yet few know the job description of a partner.
Transparency is key to developing future partners.

By Rachel Anevski, CEO, Matters of Management, LLC
Making partner isn’t what it used to be. CPAs no longer go door
to door to sell commodities like tax returns and audits. Accountants are no longer interested in one career or staying with just
one firm. Staff don’t want to put in the hours, equity or sweat.
They don’t want to hear “Let’s talk when you start bringing in
business.” Fewer staff are stepping up and willing to do “what it
takes” to make partner. They are not like us. Sound familiar?
A Closer Look
Making partnership more appealing to younger generations
begins with taking a good look at the behavior current partners
exhibit. Does your existing partner group stay the latest in the
office, never take vacation, anger easily, lose patience frequently,
often speak negatively about the revolving staff or lack of payment from clients? These types of behaviors are some of the
major reasons younger generations are looking for alternatives to
partnership.
If you are a partner reading this, think about all the reasons you
love being a partner. Do you love feeling empowered to make
decisions, meeting interesting clients you get to make lifelong
friendships with and becoming a trusted advisor and the first call
your clients make when they need advice? Do you love the flexibility to travel, learn about multiple industries and gain a birdseye view into executive strategy? How about the shore house, the
fast car, the financial stability and future secured retirement?
What about client perks and all that GOLF? All of these are reasons to celebrate your role as partner and should be shared with
upcomers, mentees and the future of your firm.  
Finding Leaders
There are leaders everywhere. But, no one wants to join a group
of individuals that dislike their work or aren’t happy to arrive
each day. Ready to put in another 12 hours today…who’s with
me? When was the last time you told someone you loved what
you do, or that you were happy with your choice to become a
partner? In fact, when was the last time you shared with some-
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The future of partnerships means more than just a buy-in,
a decided amount of new revenue to bring in each year or a
designated book of business to manage. The appeal of becoming
partner one day means that you get to own a piece of the puzzle
with others who share your vision and values. Furthermore,
you get to share these ideals with future generations. Becoming
partner means that you have earned one of the highest levels as a
CPA. As a partner, other business owners weigh your words and
decisions more importantly. As a partner, you may be charged
with certain areas within the firm to manage, such as marketing
or human capital. You will have more opportunities to give back
to the community and make a difference.  
The Benefits of Partnership
Staffers have many reasons to strive for partner. Aside from the
obvious monetary benefits, partners are able to:
Lead others. Partners can make an impact that affects large
groups of individuals. They have reached a level of mastery
within the profession that is recognized by ownership and that is
shared with others.
Create policy and vote on it. Partners don’t just work for the
company but also towards the company’s goals and objectives.
Experience gratitude from various clients and their staff for helping them become successful.
Exhibit their education, experience and career passion in a way
that allows for others to view them at the top, amongst peers.
The way to a more appealing future isn’t limited to enticing staff
with flexible schedules, casual dress codes or having bean bags
and foosball tables. It comes when management encourages the
next generation to realize that being in a partnership is a wonderful way to celebrate true dedication to the profession, where
sharing one’s talent is appreciated both internally and externally.
Rachel Anevski, MAOB, PHR, SHRM-CP, is the founder and
CEO of Matters of Management, LLC, a consulting and talent
acquisition firm specializing in professional services. Matters
of Management is an NJCPA business services provider. Learn
more at njcpa.org/benefits.
Reprinted with permission from the New Jersey Society of
CPAs.From the March/April 2019 issue of New Jersey CPA
magazine (njcpa.org/newjerseycpa)
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SIMPLE ONLINE
PAYMENTS FOR
CPA FIRMS
CPACharge is an easy-to-use practice management tool trusted by
more than 105,000 successful professionals, developed exclusively for
CPAs to help manage payments and grow revenue in their practice.

DESIGNED FOR CPAs
0%, $2/TRANSACTION
eCHECK PROCESSING

PCI COMPLIANCE
INCLUDED ($150 VALUE)

RECURRING BILLING AND
SCHEDULED PAYMENTS

SIMPLE REPORTING
AND RECONCILIATION

SECURE, CUSTOMIZABLE
PAYMENT PAGES

UNLIMITED SUPPORT
BY PHONE, LIVE CHAT,
AND EMAIL

Payment Detail
Submit to Smith Johnson, CPA

$1,000
Invoice Number

1005
Card Number

CPACharge is proud to be a vetted
and approved Member Benefit of the

CVV

**** **** **** 9998

001

Exp.

NOV

2021
POWERED

BY

Pay CPA
CPACharge is a registered agent of Wells Fargo Bank N.A., Concord, CA and Citizens Bank, N.A., Providence, RI
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Special offer for NDCPAS members

cpacharge.com/ndcpas
866-606-0328
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Classified Ads for

january 2020
North Dakota Practices for Sale: Gross revenues shown:
Southeast ND CPA $154K; Southeastern ND CPA $581K. For
more information call 800-397-0249 or view listing details
and register for free email updates at www.APS.net.
Thinking of Selling Your Practice? Accounting Practice
Sales is the leading marketer of tax and accounting practices
in North America. We have a large pool of buyers, looking for
practices to purchase. We also have the experience to help
you find the right fit for your firm, negotiate the best price and
terms and get the deal done. We welcome the opportunity to
talk to you about our risk-free and confidential services. For
more information call Trent Holmes with the APS Holmes
Group at 1-800-397-0249 or email Trent@APS.net.
CPA - Park River, ND: CPA or CPA eligible individual in
Park River, ND. Duties include working with individuals,
farmers and small businesses to provide accounting services
in the following areas: tax preparation and planning,
bookkeeping, and auditing. Competitive compensation will
be based on experience, education and credentials. Benefits
offered. Email: wally.rygh@mortensonandrygh.com.

STARTING
your practice?

GROWING
your practice?

SELLING
your practice?

$1 Billion+
in Deals Closed
Whatever stage you’re in...
Our Best-in-class Brokers
will help you achieve YOUR goal!

Trent Holmes
800-397-0249
Trent@APS.net
www.APS.net
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CPA - Grand Forks, ND: McKenna and Associates, PC
has a full-time opening for a Certified Public Accountant in
Grand Forks, ND. We are looking for someone with three to
five years of experience working with individual income tax
clients. Competitive compensation will be based on experience, education and credentials.  Other benefits include
health insurance, PTO, annual certifications and flexible
work schedule. Please send resume and cover letter to
McKenna and Associates, PC 1515 So. Washington St., Grand
Forks, ND 58201 or email to: kevina@mckennacpas.com

Do you have a position open at your firm you would like
to advertise? Contact us for advertising options on our
website and in our newsletter.
Advertise@ndcpas.org

Ethics Corner
The Case of Taking
(Live) Stock of Your
Hosting Possiblities
The CPA firm of Elk, Bison &
Buffalo (EBB) has a license to use
a general ledger package called
Sergeant Major General Ledger
(SMGL). Under their agreement with SMGL, the CPA
firm can sub-license the software to its clients. Primary
source data or vendors are hosted by SMGL.
Q. Is this considered hosting by the CPA firm?
A. No, provided the terms of the agreement include
a safeguard that prevents EBB restricting the client
from accessing its primary source data or records. For
example, if the client can contract directly with the
SMGL to access its data or records without the EBB
being able to prevent or restrict the client from doing
so, then the member would not be providing hosting
services.
This proposed FAQ was discussed at the November
2019 PEEC Meeting
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Get a fast start
on 2020 saving

Help clients meet their
college-saving resolutio
n.

College SAVE
The tax-advantaged, flexible way for your clients to invest today
in tomorrow’s dreams.
Visit collegesave4u.com/CPA
or call 1.866.SAVE.529.
For more information about North Dakota’s College SAVE Plan (College SAVE), call
1-866-SAVE-529 (1-866-728-3529) or visit www.collegesave4u.com to obtain a Plan Disclosure
Statement. Investment objectives, risks, charges, expenses, and other important information are
included in the Plan Disclosure Statement; read and consider it carefully before investing.
Before you invest, consider whether your or the beneficiary’s home state offers any state tax or other state benefits
such as financial aid, scholarship funds, and protection from creditors that are only available for investments in that
state’s qualified tuition program.
The College SAVE Plan (College SAVE) is a 529 plan established by the State of North Dakota. Bank of North Dakota
(Bank) acts as trustee of College SAVE Trust, a North Dakota Trust, and is responsible for administering College
SAVE Trust and College SAVE. Ascensus Broker Dealer Services, LLC (“ABD”), the Plan Manager, and its affiliates, have
overall responsibility for the day-to-day operations of College SAVE, including recordkeeping and marketing. The
Vanguard Group, Inc. (Vanguard) provides underlying investments for the Plan. College SAVE’s Portfolios, although
they invest in mutual funds, are not mutual funds. Units of the Portfolios are municipal securities and the value of
units will vary with market conditions.
170913C_ES_ND 0619
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analyzing mncpa administered peer reviews
What to know, address
By Jennifer A. Schutz, CPA, MNCPA Peer Review Chair
Peer reviews are being increasingly standardized. The AICPA is
collecting data from matters for consideration (MFC) through
PRIMA, doing more oversight at peer review meetings and they
are requiring administering entities (AEs), such as the MNCPA,
to develop benchmarks and report on those benchmarks on
a quarterly basis. Because of this, administering entities are
consolidating.
A perfect example of this is the Illinois CPA Society, which now
administers peer reviews under the name Peer Review Alliance
for ﬁrms in Illinois, Indiana, Iowa, Kentucky, South Carolina,
West Virginia and Wisconsin. The MNCPA is now administering peer reviews for both Minnesota and North Dakota ﬁrms.
The AICPA asserts that peer reviewers were not properly
trained and areas of noncompliance were being missed. Determining the level of a ﬁnding was subject to a wide range of
professional judgment and peer reviewer knowledge. It was a
very gray area with little guidance. One of the AICPA’s initiatives to improve audit quality is to provide more education and
guidance to peer reviewers and report acceptance bodies (RAB)
committees. The AICPA has been clearer in establishing guidelines and recommended outcomes based on ﬁndings.
One example of this is on the disclosure for uncertain tax positions. Given the same circumstances, some peer reviewers did
not determine this was a ﬁnding while some peer reviewers
raised the ﬁnding to a deﬁciency and, in some cases, a failed report. Because of increased guidance, training, AE consolidation
and increased oversite at the RAB committee level, the AICPA
peer reviews are being performed more consistently across the
country. If an issue with the same circumstances is found at
two ﬁrms, the peer review outcome should be the same no matter where the ﬁrm is located.
In assessing the trends in the following charts, it is important
to keep in mind the changes to the peer review process. Peer
reviews for a ﬁrm are typically performed every three years. In
the graphs below, the ﬁrms included in the 2019 cycle and the
2016 cycle are the same group of ﬁrms. Also worth mentioning is that, during 2019, Minnesota began administering peer
reviews for North Dakota ﬁrms.
Engagement reviews
The peer reviewer has requirements for engagement selection
and typically includes at least one engagement from each level
of service and one engagement from each issuing partner. A
report is then issued based on the ﬁndings noted in the engagements selected. Engagement reviews are generally performed
for ﬁrms that do not perform audits.
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In all 12 failed engagement peer reviews in 2019, the deficiency
noted was the that the report was not in compliance with professional standards. Yes, there are still a few practitioners out
there missing SSARS 21, but the wording on supplementary
information should also be closely checked against the standards. Make sure all ﬁnancial statements reported upon are
included in the report, the years being reported upon are all
included, and the ﬁnancial reporting framework matches the
ﬁnancial statements.
Another area of common deﬁciency is analytical procedures.
Failing to document preliminary expectations and failing to
document other critical elements of analytical procedures
leads to ﬁndings and deﬁciencies on review engagements. In a
review engagement, the accountant is required by professional
standards to document their understanding of the industry and
knowledge of the entity to develop expectations for identifying
and considering relationships between data.
The documentation needs to be such that an experienced accountant with no outside knowledge understands what was
done, why it was done, how the data compared to the expectations, the results of procedures and further work needed based
on the results. A work paper that simply compares the current
year to the prior year is not considered analytical procedures
unless all the required elements are included and properly
documented. Documentation  is key! It is easy to do the work
in our heads, but it needs to be on paper. Show your work!
System reviews
System reviews look at a CPA ﬁrm’s system starting with the
quality control (QC) document. A QC document for a sole
proprietorship looks different than a QC document for a large
regional ﬁrm, but both need to include the required elements
of quality control, and both need to be properly designed for
the ﬁrm being reviewed. The elements are:
1. Leadership responsibilities for qualities within the
ﬁrm (tone at the top).
2. Relevant ethical requirements.
3. Acceptance and continuance.
4. Human resources.
5. Engagement performance.
6. Monitoring.
After the peer reviewer determines that the system of quality control has been properly designed for the ﬁrm, the peer
reviewer tests that the ﬁrm is complying with their established
quality control policies. For example, under engagement
performance, if a ﬁrm that established that the engagement
quality control review (EQCR) policy is to perform EQCR on all
audits, then the ﬁrm needs to perform EQCR on all audits — it
needs to be documented in each audit engagement’s workpapers. Furthermore, evaluating that the ﬁrm’s QC document is
properly designed and complied with is included in the monitoring element of a ﬁrm’s quality control system.
If the peer reviewer notes an issue on a selected engagement,
they may need to expand scope to determine if the issue was
isolated or systemic. If the issue is systemic, the ﬁrm is required to determine where the breakdown in their quality
control system occurred.
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Was there a system design issue or was there a system compliance issue? Which element of the quality control system was
the cause of the ﬁnding and how can it be re mediated to prevent future findings? Although the firm is responsible for the
determination, the peer reviewer can provide guidance to the
ﬁrm. A ﬁnding on an engagement could be because the ﬁrm
did not comply with its quality control system; or, it could
be because staff wasn’t properly trained (human resources).
Perhaps there was a required work paper that was missed and
the partner review did not catch the omission (engagement
performance)?

In looking at the previous table, the pass rate for 2016 and
2019 are very similar. An increased focus on risk assessment
is one of the reasons. Common risk assessment issues include:
• Failing to evaluate risks at the assertion level rather than
at the account level.
• Limited or nonexistent work papers on risk assessment.
• No linkage between assessed risks & planned responses.
• Improper use of third-party practice aids.
• Not documenting the reasons inherent risk is assessed at
less than high.
• Failing to test controls when control risk is assessed at
less than high.
• Assessing control risk at high and not testing controls
over compliance.
The AICPA issued guidance in 2018 on noncompliance with
risk assessment standards and offered firms some leniency
until September 2021 (one full peer review cycle). For two
more years, noncompliance with systemic evaluation of risk
assessment leads to the following peer review conclusions:
• Risk assessment noncompliance on more than an isolated
engagement with no other matters or deﬁciencies requires at least an FFC be issued with a required implementation plan.
• Risk assessment noncompliance on more than an isolated
engagement with other matters or deﬁciencies requires
at least a pass with deﬁciencies or fail report and requires
corrective action.
In response, as of January 2019, the AICPA’s peer review
board began requiring RABs to assign ﬁrms to take an AICPA
developed 3.5-hour webinar specifically on risk assessment
(there is an option to take a substantially equivalent course
from other providers). Since this requirement became effective, the MNCPA has assigned the 3.5-hour risk assessment
deep dive course in 45% of all system reviews. Yes, 45% of all
system reviews. Most of those were assigned as implementation plans on pass peer review reports.
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The AICPA also developed free resources available on its
website at www.aicpa.org/riskassessment. The practice aid
providers — Thompson Reuters (PPC), Wolters Kluwer (CCH)
and RSM McGladrey — also provide training speciﬁc to how
documentation should be completed on the practice aid workpapers they designed.
Documentation is a focus
Another area of focus with common deﬁciencies relates to
documentation. A sign-off on an audit program is not
sufﬁcient documentation of a detail test, and oral explanations cannot substitute for written documentation to meet the
requirements of the standard. The AICPA offers fee tools at
www.aicpa.org/documentation.
Other areas of ﬁndings resulting in deﬁciencies in system
reviews in the 2018–19 cycle included:
• Monitoring not done.
• Lack of awareness on recent pronouncements.
• Missing requirements on specialized industry audits.
• Engagement quality control review (EQCR) not done.
• Improper use of practice aids.
Stay current
It’s imperative to keep up to date on standards, especially with
changes in nonproﬁt accounting, reporting and disclosures,
ERISA and single audit engagements. Make sure compilation
and review reports are in compliance with current standards,
preparation ﬁnancial statements include the necessary elements, risk assessment expectations are documented, risk assessment is assessed at the ﬁnancial statements and assertion
level, and assessed risks are clearly linked to audit program
steps and procedures performed.
The AICPA shared future areas of focus in peer review at its
recent peer review conference. They included:
• Auditing estimates (including fair value and revenue
recognition)
• Internal control
• SOC report
These are in addition to the current emphasis on risk assessment, documentation and non attest services.
Also worth mentioning, the AICPA will require firms to complete the PRI (peer review information) area in PRIMA on an
annual basis beginning May 2020 for reviews with Jan. 31,
2020, peer review year-ends. ■
Jennifer Schutz is a shareholder at
Schutz CPA, Ltd. She is the chair of the
MNCPA Peer Review Executive Committee and has extensive experience in both
system and engagement peer reviews.
You may reach her at
schutzcpa@outlook.com
or 651-302-1491.
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